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MILACA CITY COUNCIL AGENDA
August 16, 2007

Call meeting to order
Roll Call

Consent Azenda
Approve minutes of July 19 regular meeting, and August 1 special
reeling
Approve bills for payment
Resolution No. 07 — 30 Assessing an unpaid water and sewer bill
Hesolution Mo. 07 — 31 Assessing an unpaid water and sewer access
charge
Resolution No. 07 — 32 Assessing an unpaid water and scwer access
charge
Resolution No. 07 — 33 Police Officer Declaration
Change September meeting date to Sept. 13
Treasuret’s report

Approve Investrnent policy

Citivens Formm
Public Hearing

Requ and Communicatbons
Letter from Hometown Management — waier leak
Leller froth Enzineer regarding wastewater sysiem

Ordinances and Resolutions

Ordinance No. 370 Repealing Personnel Policy ordinance
Resalution No. 07 — 34 Approving Personnel policy

Resolution No. 07 - 35 Approving purchase agresment

Resolution Mo, 07 — 36 Approving conditional use permit for Jin's
Mille Lacs Disposal

Reporis of Boards and Conmmissions
Flahning commission

Economic Development commission
Youth Involveintent

Dawntown Initiative

Unfinizshed Business

Mew Busincss
Park space
Temporary liquor license for Jaycees

Crouncil Conunents

Adjourn

This agenda and attachments are available on the city’s website, www.cityofmilaca.org



MTLACA CITY COUNCIL MINUTES
TULY 189, 2007

The regular meeting of the Milaca City Council was ealled ta order at 6:30 p.m. by
Mayor [Tarold Pedersen. Upon roll call the following Council members were priscnt:
Tolzke, Judd, Dillan, and Bekius.

Stallpresent: Lerud, Quaintance, and Burklund.
Others present: Stacey Wiedewitsch, Barb Zakrajsek, Roxy Traxler, and Marty Ringham.
Motion by Totzke, second by Dillan to approve the consent agenda:

1. Minutes of the June 21 regular council meeling.

2. General bills, 7135E-7 140, #34238, #34303-34320, 434320-34405, totaling

5485 504.81; Liquor bills, 907020E-907022E, 420203-20215, #20234-202042,

#20259-20273, totaling $245,168.76,

RESOLUTION NO. 07-25 A RESOLUTION APPROVING A CHARITABLE

GAMBLING PREMISES PERMIT (entire text appears in Resalution book.)

4. RESOLUTION NO. 07-26 RESOLUTION TO WRITE OFF NSFACCOUNT
CLOSED CHECKS (entire text appears in Resalution book.)

5. RESOLUTION NO. 07-27 RESOLUTION MODIFY ING WATER AND

SEWER CHARGE ASSESSMENT (entirc text appears in Resalution book.)

Accepl City Treasurer’s reporl.

Accept Friends of the Library treasurer’s rcport

Appoint the following people (o the arport commission for a three-year term

beginning June 1, 2007:

Ken Muller, Steve Nelson, Deb Frantz, Doug Oslien, Gary Judd

9, Approve raffle gambling license for St. Mary’s Church.

L

oo B

TUnanimous consent.

Mayor Pedersen opened cilizen’s forum and invited anyone to speak to an item not o the
agenda. No one came forward. Mayor Pedersen closed citizen’s forum.

A letter from Barb Zakrajsek, Superintendent of Schools, was presented. Zakrajsek smd
the schaol is evaluating all of their options for an expansion and are exploring the
possibility of expanding at the present school location. In order to do that, the letter
asked if the city council would consider selling approximately 10 acres of Ree Park.
Council member Bekius asked if the state would allow an expansion at the present
location, even including the Rec Park land. Zakrajsek said that the person she needs to
visit with at the state is on vacation, but she would be talking to them soon. She said the
state may not even allow an expansion at the current school site, even with an additional



ten acres. Zuakrajsck said that none of owners of other surrounding property said they are
willing to sell any land Lo the school.

Dramicn Toven arrived al 6:31.

Mayor Pedersen said he belicved the city has plans for improving the park, rather than
use it for school land, Council member Judd said Rec Park is very important Lo the eity
in providing activities to residents and was not in [avor of selling the property. After a
hrief discussion, a motion was made by Totzke, second by Judd that Rec Park remain a
cily park, and not be available for sale to the school, unammous consenl.

A letter from the State Demographer’s affice was reccived. Tt estimated a 2006
population of 2,770,

Motion by Dillan, sccond by Judd to luke Resolution Mo. 07-24 off the table, unanimous
consent,

Mille Lacs County applied for a conditional use permil to construct a parking laton a
residentially zoned property. Mayor Pedersen said there were some questions raised at
the last meeting that required the request be tabled. Roxy Traxler said the county has
approved the installation of a white vinyl privacy fence along the south edge of the
property, as well as replacing the fence south of the Courlhouse Square building with a
similar maintenance-frec fence.

Therc was some discussion about having access Lo the alley from the parking lot. Aller a
brief discussion, another condition was added to the Resolution - that a strip ol grass be
installed and maintained along the alley for the length of the properly.

Council member Rekius offered Resolution No. 07-24 and moved for its adaption wilh
the additional condition, second by Dillan

RESOLUTION NO. 07-24
A RESOLLTION APPROVING A CONDITIONAL USE REQUEST TO HAVE A
PARKING LOT N AN R-2 ZONING DISTRICT
(enlire text appears in Resolution book)

Unanimous congent.

Council member Totzke oilered Resolution No, 07-28 and moved for its adoplion,
second by Bekius

RESOLUTION NO. 07-28
A RESOLUTION REQUESTING STREET CLOSURE

(entire lext appears in Resolution book)

The request was ta close Central Avenue for the Mega Meet in Seplember.



Upem voting, all voted in favor.
Council member Bekius said there was no planning commission meeting this month.

Council member Dillan said the economic development commission discussed the survey
results. He said abour 125 surveys were receéived, and the next step is to have a larger
community meeting (o see how the information from the survey could be used.

Council member Judd said the airport commission discussed the upcoming fly-in on
August 4 and 5, with breakfast being scrved on Aug 5.

Motion by Judd, second by Totzke to accept the Reineke Park bathroom bid from Steer
Construction, Unanimous consent.

Motion by Totzke, second by Dillan to accepl the sewer cleaning and televising bid [rom
Ritter & Riller, nnanimous consenl.

Lerud said the city has been cleaning and televising a quarler of the eity each year, but
the League of Minnesota Citics Insurance Trust, i order to obtain no-lault backup
coverage, is requiring televising of clay lines every three years, so the city may be
revising the schedule.

Rids for the demolition of the old water treatment plant and ground storage tank were
presented. Lerud said the bids were quite variable, but he conlacled twa references of
Rachel Coniracting, low bidder, and the references had very good things 1o say about
their work. Lerud said he also received an email from the city strect inspector, and he
was familiar with the company and they would do a good job.

There was also an alternate in the bid lor razing the booster pump house. Burkhund said
he could use the space in that building for storage, and when the new warming house is
constructed it could be removed at that time. After a brief diseussion a motion was made
by Totzke, second by Beldus 1o accept only the base bid and not the alternate from
Rachel Contracting, unanimous consent.

Bids for a security fence around the new water treatment plant were prescnted. Lerud
said there were four oplions to choose from, with Century Fence having the low bid on
all options. There was a general discussion aboul the merits of each option. Motion by
Bekius, second by Dillan to accept option (hree from Cenlury Fence, Tudd, Totzke, Dillan
and Belius voled in favor, Mayor Pedersen against. Motion passed [our to one.

Motion by Totzke, second by Judd to accept the bid from Dave’s Excavating for the
industrial park road work, unarimous conscnt.

A proposed agreement with Mille Lacs County for hazardous property, and clandestine
drug lab cleanup was presented. Toven said the agreement follows state law Lhat allows



lacal governments to assess costs relaled to cleaning up hazardous or contaminaled
properties, Toven said the county passed an ordinance, but did not want to impase the
ordinance on citics without the city’s consent, He said he reviewed the proposed
agrcement, and requested language he inserted (o make it clear that the city will not be
liable for any of the costs, Toven said he reviewed the agresment with the language
change, and he recammends approval.

Motion by Judd, second by Bekius to enter into the proposed agreement with Mille Lacs
County for the purpose of clandestine drug lab or other hazardous property cleanup,
unanimous consent.

Mayor Pedersen called for Council comments.

Counvil member Judd said he atlended the annual League of Minnesota Cilics conference,
and he said it was very worthwhile and was most interested in the community
sustainability topics.

Council member Bekius asked about Hepgies Pizza start date. Lerud said he anticipated
it would be next week.

Mayor Pedersen said he would like to recognize the accomplishment of Eric Cronin,
Shaun Ransom, and Brian Cronin on achieving Eagle Scout. He commended them for
their hard work and perseverance.

Motion by Dillan, second by Judd to have a special council meeting on August 1 at 1:00
p.m. for the purpose ol discussing the 2008 budget, unanimous consecnt.

Mayor Pedersen said he also wanted to recognize the Chamber for the great work on the
communily guide. He said he as received many positive camments about the puide, and
he thought it was a valuable resource for area residents.

With no other business a motion to adjourn was made by Judd, second by Belius, all
voted in favor and the meeting adjourned at 7:30 p.m.

Mayor Harold Pederscn
ATTEST

Greg Lerud, Cif:,f Maunager



MILACA CITY COUNCTL. MINUTES
AUGUST 1, 2007 SPECIAL MEETING

The Special mecting of the Milaca City Council was called to order at 1:00 p.m. by
Mayar Harold Pedersen. Upon roll call the following Council members were present:
Belkius, Dillan, Totzke, and Judd.

Staff present: Lerud and Quaintance
Others presenl: Stacey Wiedewitsch

Council member Totzke offered Resolution No. 07-29 and moved for its adoplion,
sceond by Dillan

RESOLUTION NO. 07-29
A ROSOLUTION REQUESTING MILLE 1LACS COUNTY CLOSE COUNTY ROAD
32 IN THE CITY OF MILACA
(entire text appears in Resolution book)

Unanimous consenl.

Lerud presented information about the proposed 2008 budget. Fund balance, reserve
amounts, gencral fund expenditures, and park department nocds. There was a wide
ranging discussion aboul these topics. The conscnsus of the council was that staff had a
good starl on the 2008 budget. The council also said, given the needs of park [acilities,
they wanted to consider a park bond issue. Lerud said that a discussion about park
planning is on the agenda for the August meeting.

There was a discussion about downtown planning, particularly warking wilh Supervalu to
encourage them to expand in their present location. Mation by Bekius, second by Tolzke
1o aurhorize the city manager to negolialc to secure the Bill Lines law office praperty,
unanimous consent.

A grant application for technical assistance in redevelopment was discussed. It was
decided thal the city was not vet ready to apply, but thal next ysar; perhaps park planning
could be a potential project.

Mayor Pedersen said he would like to consider adding some money to the 2008 budget
for skate park equipment. He said he was going to conlact the interested parties in the
skate board park and see il they would be willing to do some fundraising for ramps and
other equipment.

Mayor Pedersen suggested that thosc council members interested in louring city facilities,
particularly the maintenance building, visit that building right alter the meeting, The



With no other busincss a mation to adjourn was made by Bekius, second by Judd, all
voled in favor and the meeting adjourned at 1:50 p.m.

Mayor Harold Pedersen
ATTEST

Greg Lerud, City Managn;



CITY OF MILACA

013407 4:36 P
Fage 1

*Check Detail Register®

JULY 2007
Check Amt Inwoice Commant
_'!_D1DEI General Bank
Sald Chk# 024321  7AW2007  VeID CHECK
@ 107-10100 Cash 50,00 VOID CHEGK
Tolal VOID CHECK 50,00
Pald Chkz 034322 7M0/2007  MILACA BLDG CENTER
E GO2-48400-217 Nher Oporaling Suppdiss BH1.50 WATEH
£ 107-49310-217  Other Operaling Supplics $6.ED AIRFORAT
E {04-43000-217 Olher Oporating Supplies 2380 Fw
E BDE-49450-217  Other Oparating Supples §5.62 SEWEH
C 101-45200-401 Fopairsiaint Bulldings 101 54 FARKS
Total MILAGA BLDG CENTER F200.71
BudChki 04325 7122007 JIM'S MILLE LACS DISPOSAL
E 101-45200-584 Reiuse/Garhaga Disposal SER0.00 211948 JUMNE SERVICE-PAHK
E 101-43000-364 NafuserPerbage Disposal §128.24 211948 JUNE SERVICE-PW
E 101-cuumy w82 RsfusaGaroage Disposel F20.00 211uss JUME SCRVIGE-FD
E 101-43000-312 Composl $260.00 211840 JUNE SERVIGE-COMPOST
Tolal JIN'S MILLE LACS DISPOSAL 848 24
Faid Ch# 034224  7Azeon?  NOID CHECK . o
(10110100 Cash $0.00 VoI
Total vOID CHECK 20,00

Pad CFk# DE4226  TAAXE00T

€ 101-45000-240  Small Tools are Minar Equip §200.00 GRAGD ENDURANGE ADVANTAGE PROG
E 101-43000-240 Small Tools end Minor Equip $1.00 COST OF MONEY ORDER
E 101-43000-240 Small Tanls and Minor Equip 1300 GRACD ENDURANCE ADVANTAGE PROG
Total FIRST NATIONAL BANK MILACA $214.00
Foid Chike 034408  7/22/2007  EAST CENTRAL ENERGY
E 101-42280-802 Firs Hall Loan Payinent $36,000.00 BUILDING LOANSERVICE FEE
E101-42280-818 Ol Long-Term Cblig Intersss_ $%,330.00 BUILOING LOAN/SERVICE FEE
Total EAST CEMTRAL ENERGY  $39,230.00
Paid Ciikd 034407  7/a1/2007  U.5. POSTMASTER
E 602-49400-322 Postage F104.87 B/l POSTAGE (JULY USAGE]
E B03-49450-022 Poslege _ §1ueE? &1 POSTAGE [JULY USAGE]
Tatal U.S. POSTMASTER 209,74

Faid G G3aana 712007 LEAGUE OF MN CITIES INSUR TRST

C 101-49810-381  Liahility/Proparty $2,1903.00
E G19-1RR0O0-427  Dues and Subscriptinns 270000
C 101-41940-363  Automative INE F#4.202.00
E 101-42280-3063  Automioive inz $ BE0.00
E 107 419a0-361 LisbllltyProperly £31.,602.00
E 208-29010-981 Liahility/ Proparty $250.00
E 802-349400-363  Automolive Ins B260.00
£ 502-40400-361  LiahilinyPropeny ZE,778.00
E 803-48450-363  Auluinolve Ins $2an.nn
E EDE-49450-361  Liability/Properly $38a.00
E{01-42280-357 Liability/Proparty F710.00

Tolal LEAGUE OF MH CITIES INSUR TRST  465,415.00

10100 Genaral Bank

%95 921,649

AIRPORT
DFFREG-C&D
CITY-AL T
FIRE-ALTO

CIY FROPLIAD

S0 CEMIEH - PROP/LLAD
WATER-AUTO
WATER-FROF/LIADG
SFWER-AUID
SEWER - PROMLIAE
FIAC-PRUP/UAE



CITY OF MILACA 08/13/07 4;§:ng2
*Check Detail Register®©

JULY 2007

Chack Amt Invaice Gomment

Fund Summary
10100 Genaral Bank

101 GENERAL FLND FA7. 05043
20E CHARITABLE GAMDBLING FUND 3250.00
E0Z WATER FLIND FTA84TT
BUZ SEWER FLIND $ra6.4g
€19 DEFUTY REGISTRAR FUND F100.00

55,921.89



10100 Genaral Bank

CITY OF MILACA

0EM1407 8:28 AM
Pege1

*Check Detail Register©

AUGUST 2007

Check Amt

Paid Chi# J24428  @d7/20a7

E 101-411840-310  Cther Prolessional Servicas
Tolal AMERICAN LEGAL PUBLISHING CQRP

AMERICAN LEGAL PUBLISHING CORP
£300.00 57002
$300.00

Invaice Comment

AMMUAL INTERNET HOSTING FEE

Paid Chis O34450  RA7/2007

AMERIPRIDE

E 101-45500-310 OHher Professionzl Services
E101-45500-310 Oiker Proleszonal Servicee

$2R.63 5383602
$I8 B3 SRARAGA

FUGS-LIBERARY
FUEE-LIBRARY

Tatal AMERIPRIDE §53 26
Faid Cna# 034431 &M17/0n7  BILLINGS SERVIGE
E{01-45200-221 Eguipmoent Pans/Repairs _ B4987 TIHE PARK
Talal BILLINGS SERVICE 24387
Paid Chidl Dedase  AAT/ELDT  BILLMARK, ROY .
G BLE2-22000 Deposits F16.00 REZLIND DEPDSIT ON 330 2D AVE
Total BILLMARK, ROY $15.02
Fao Chie 034433 B17/2007 BONESTROO ROSEME ANDERLIK. o
E 807-42400-310 Other Fratasslonal Services $33.00 1452398 ARC AEADER ASET - FATTI
E 101-45200-310  Other Prefessional Servicas H3A00 148258 ABIALPARGEL FIGURE FOR PARK
E E03-43450-303 Enginasring Fees £205.00 14B2SE SEWER-TELEVIZING
E 200-45500-449 Heyyies Pizza L7000 146296 HEGGIES
E 104-43000-303  Snginesaring Fees £1,650.81 146298 SEALCOAT PROJECT
E 209-46400-447 Hingnham 1st Addn 571878 146299 FIELDSTOME GREENE
E 602 40400-5305 Englnaaring Fees F7.5E8.71 146300 WATER TMT FROJECT
E 501-43100-303 Enginaaring Fass $3,456.13 146301 IMOUSTRIAL FARK FHASE Il
Total BOMESTROO ROSEME ANDERLIK  £13,853.43

Peid Gl 032534

&1 72007

E 101-43000-403 Repairedialnt Streela
Tatal CALDWELL ASPHAL CO., INC.

CALDWELL ASPHAL CD., [NC.
| 552,499.80 200780
$62.433 80

SCALUUAT FROMECT

Faid Chkt 034435 Al Fela?

COMMERCIAL ASPHALT CO.

E 101-43000-40%  Rapatra/haint Stresls

560.73 WNPS127

2 TONS HOT MIX

Tatal COMMERCIAL ASPHALT CO. 559,73
Paid Ghkr 024436 B 2007 GONCRETE, INC.
E ali-45500-530  Impiov Qther Than Bldgs . sg2q0.31 PAY AEC#6 LIBRARY PROJEST
Total COMCRETE, INC. £8.438.51
'Paid Chr# 034437  @an7/2007 CORNER MART
E1i01-48810-212 Aula Expense (Fual/Ragair) 3148.85 GAS-AIRPORT
E §02-45400-31F  Auto Cxpanse (FuslPAcopoiv) B0 CAS WATFR
E 101-42080-212 Aulo Expsrea (FuslTepeir) Fi1.79 GAS-FIRE
E 107-25000-212  Auto Expernst (FuelRapalr) $194.73 EAS-PW
C 101-22110 212 At Expense (Fuel/Bepar) 1,156,993 GAS-PD
E 700-50000-212  Auly Exponse (Fual/Repair) a0 GAS-JOIMT POWER
£ 107 -45200-212  Auto Expense (FuclRepair) Fa 57 GAS-PARK
E £03-49450-212  Aulo Expense {Fualftepair) _ H200.00 GAE-SEWER
Totel CORMNER MART h2,422.94

Pz CHER 034438
E T05-48840-437

ar7vaaar

CREAMERY CROSSING

Other Miscellanaaus

E 5]
L
e ]
[
[27]

US CASLE MTG



CITY OF MILACA
*Check Detail Register@

DB/ 14/07 B.2E AN
FPage 2

AUGUST 2007
Check Aml Invoice Comment
Tolal CREAMERY GROSSING $69.E0
Faid Chee 034439  &A172007 DAKA CORPORATION
E FO0-45500-520  Buildings snd Structures _ $193.85 PAYREQ#3 LIBRARY PROUECT
Total DAKA CORPORATION 2120.85
Paid Ghid Uadddn  OAT/2007  DAVES EXCAVATING
E 101-20810-437 Oihae Mizcellanzous $160.00 LOAL SCREERED GLACK LIRT - AlR
Tolal DAVES EXCAVATING S160.00

Faid Chee hasad|  BMa2007  DI-MAR CONSTRAUGTION
E EDE-49400-520 Bulldings end Shucturas

§48,802.31 PAY REQ #14

WATER TRTMNT

Total DI-MAR CONSTRUCTION  Saes02 31
Paid CRktt 034442 @172007 DISPLAY SALES .
£ 101-49810-317  Other Opereling Supplies go5.85 INVOOSITAD  US FLAGS
C 101-41980-217  Sther Oparating Supples 595,85 IMVONRETAD  US FLAGSE
E 101-23000-217  Oiner Operating Suppllas $95.85 IMWO053/40 WS FLAGS
Tatal DISPLAY SALES &287 EBE
Fid Bnik 034343 &A7/2007  DOVE FRETLAND & VAN VALKENBURG
E101-41610-204 Legul Foos FA75.00 47534 JULY CIVIL HETAINER
E101-41810-304 Lagal Fags $4.900.00 7RIS JULY SRIMKNAL BETAINER
Tatal DOVE FRETLAND & VAN VALKENBURG $4.975.00
Pad Che# 0od4ddd  BA7/2007  E.C.M. PUBLISHERS, INC. =
E 500-43100-437  Oinar Miscellanasus $1313 70548 IMDUSTAIAL FARK ERADINGIGRAVEL
E 302-40400-237 Other Miscallansous $13.13 70343 CEMO GROUNG STORAGE TANK
E §02-42400-457 Olher Miscellanecus #1a13 70550 SECURITY FENCE WAT TMT
E 101-45200-437 Other Mizcallansous $17.50 705 BIDS FOR BEIMEKE PARK BATHROCM
E 200-43000-477  Other Miscollansos $160.75 TOT4E GHCF
E 500-43100-937 Cther Miscellaneous S2B.26 71000 GSRADING BIDS-INDUSTRIAL PARK
Total E.C.M.PUBLISHERS, INC. 525189
Paid ChRf 024445 BA 42007 EGGEN'S DIRECT SERVICE i a
E 101=35200-212  Auto Expense (Fucl/Repair) £112.78 GAS-PARK
Z101-42110-231 Equipmsnt Parts/Repeirs $13.79 PARTS-PD
E 107-43000-212  Auto Expense [FuslRepair F307 46 GAS-PW
E 101-43280-2%2  Auta Cxpense (FuelRepair) $302.7g GEAS-FIRE
Tolal EGGEN'S DIRECT SERVICE S736.84
Fad Chk#t 004445 BA7e007 FEDERATED GO-OP
E 101 -25200-216  Chemicals and Cham Products 8398 CHEMCIALS-WEED COMNTROL
Total EEDERATED CO-OF 58315

Eoid CheE 03aaa;  @M7en07  GOPHER STATE CONTRACTORS ;
E EO0-45500-520  Buildings and Struclures

$12,842.43 PAY ACQ #3

LIBRARY

Tolal GOPHER STATE CONTRACTORS  $12,842.23
Sed G Da44ds  B/7/Z007  GRANITE ELECTRONICS
E 101-£2110-221 Equizment Parts/Hopairs $61.28  £36324 STROBE BULE FOR 07 SOUAD
Total GRANITE ELECTRONIGS 61,28
Foid Chie 034449 &17/2007 HACH COMPANY =
C B0Z-49400-910 Onher Professional Sorvices $141 61 EEZOE38D TESTING



CITY OF MILACA
*Check Detail Register®©

AUGUST

Check Aml
Tolal HACH COMPANY 61 61

2007

UB4/07 820 AR

Involce Comment

Faid Ch< 034450 6/17/2007 HD SUPPLY WATERWORKS, LTD

E E02-43400-218 Parts - Water Depl. 353271 EEERA1T o' WMETEFLFLANGE KIT
F Ane-dBd00-216 Parts - Waler Dept. SEQD.Z]  SRSHEG MEL BATTERIES (225
Tolal HOD SUPPLY WATERWORKS, LTD §1.0w5.92
Paid GIk# 034451 8472007 HEIMAH, ING.
C |01~2280-221 Equipment Parta/Hepairs F16.23 0T32498- 1M REPAIR PARTS-FL
Total HEIMAN, INC. £15.20
Pod Chie D3aG52 872007  HJORT EXCAVATING
[ 500-45500-530 Improw Cither Than Gldgs 41854 DAY REQ#S  LIBRARY
Taotal HJORT EXCAVATING 5421854
Pmd CRkr 034463 Afl702007  JEWSEN - ANDERSEH
E 101-85200:-401  RapaiaMain Buildings Sl2.98 3226 REPAIR BEC PARK BATHROKMA
E 101-45200-401 ReparsMaint Builtings $1813 32190 BEAFIR BEC PARAK BATHROOM
Total JENSEM - AMDERSEN 30,29
Pac Chis 034ibe  anzaoor  JUDD, GARY '
Ei01-411 10208 Tranung and Tizve 19168 2007 NEWLY ELECTED OFFICIAL CO
Total JUDD, GARY $191.56
Fod Chiad 034455 B/17/2007 K.EEPRS.
E 101-42110-227 Equipment Pars/Repairs £150.13 FI1EEY FLASHLIGHT BATTERIES
Tolal K.E.E.P.R.S. 515013
Paid Chikf 034466  BAT/EO07  KOGH'S HARDWARE HANK
E 10129810217 Cithar Opersling Supplics $155,95 SUPFLIES-ARPCAT
E G02-49400-217 Chhcr Operating Suppliss $7.08 SUPPLIES-WATER
£ 104.45200-216 Shop Supplies 246,45 SUPPLIES-PARK
E 104-43000-215 Shop Supplias H27 61 SUPPLIES-FW
E 101-42280-217  Other Oparaling Supplies 1599 SUPPLIES-FIRE
E 101-45200-407 Repairs/daint Buildings $515.18 DAKFICNIC TABLES/DATHROOM
Tatal KOCH'S HARDWARE HAHK 5S70.L2
Pod Chish OG4BT B/17/2007  ROLLAR, DAVID
E 101 -4aum-310  Oihar Professiongl Survicos §40.00 26 TOWING PER PETLC M PAY 112
Total KOLLAR, DAVID $2). 110
Faid Chke 032458 &072007  KRAUS-ANDERSOM
E 500-45503-302  Archilesls’ Foos  $12.962.26  KMW500 LIRRARY PROJECT
Total KRAUS-AMDERSON  $12,95226
“Paid Chié Coadsé  @n7iznn7  LEAGUE OF MN CITIES INSUR TRST
E 101-41940-181 Waoarker's Camp Insurancs From BE12.00 11348 WORK COMP ALDIT
Total LEAGUE OF MHN GITIES INSUR TRST §612.00
Fag Chkr 34460 B/17/2007 LEEF
£ #319-40000-310  Other Frofessional Semnvices 25 00 13687786 BUGS
= i01-41940-310  Olhor Frofessional Services RmAAD 1384778 RUGS
E B18-49900-310° Other Professional Scrvices $35.00 137EETI AUGES
E401-41340-310  Oiher Frofessional Sarvices $E.-‘.—!_ZI_13."'E-EFS AUGS

Tolal LEEF Zha.A0

Paga S



CITY OF MILACA

*Check Detail Register®©

08/14/07 828 AM
Paga 4

BUGUST 2007
Check Amt  Invoice Comment
Faid Chiet 034481 &/17/2007  LIND, MARSHALL
E FOO-5000G-208  Training and Travel F3.00 FARKING
Tolal LIND, MARSHALL F5.00
Paid Chk# 034462 A ReET  MGCCMA
E 101-41940-433% Duas arnd Subscriztions SE0.00 AMRLIAL DUES
E101-41840-455 Duas end Subscriptions o $E0.00 AMMLAL DUE
Tatal M.G.C.M.A $160,00
Paid Chikay 032263 BA 72007 MARCD
E &607-42400-300 EDP, Sofiware and Design $970.6E 123730
E G07-42400-240 Small Tools and Minar Equip $613.29 124333 PRINTEH
E E07-42400-309 EDP, Softwara and Design $§QQ.EU 12FBER

Total MARCO F#183.57

Faid Chk# N34464  @/l72007  MEYER-CENTURY LABS
E 101-43000- 216 Shop Sopples

B102.66 0193581-IN

CARWASH 50PA

Total WEYER-GENTURY LABS  §103.68
Faid Chkr 034465  BA7/2007  MILAGA AUTO VALLE -
E 101-43000-015  Shap Supplies £84,23 WIPERS-FW
£ 101-43000-215 Shop Suppliss E: Rely] EUPPLIES-PWN
£ 101.43000-221  Eaulpment Parls/Bepairs FF3.63 FARTS-PW
E1p{-42110-281 Ecuipment Pars/Rapairs F4.14 PARTS-PD
Total MILAGA AUTOD VALUE 5172.90
Swd CRk# 034406 @/172007  MILAGA LAWN & GARDEN
E 101-45200- 240 Small Toals 2nd Minwr Equip SEEC.T0 053390 7777
E 101-48200-215 Shop Suppiics - §3.83 065410 FILES-PARK
Total MILACA LAWH & GARDEN $589.53
Fac Chie U34267  ®17/2007 WILAGA OFFSALE
E 101-45200-237 Other Miscalianeous 388 93598 ICE FOR PARKE DEFPT
Total MILAGA QFFSALE §3.99
Sod CIi# 034488 AAT2007  MILAGA YOUTH BASEBALL ASSN
[ 206-40020-440  Summer Programming $1,000.00 SUMMEE EROERAKM CONTRIBUTICN
Tatal MILACA YDUTH BASEEALL ASSH %1 .000.00

Paid Ghkr 034469 EA /2007  MILLE LAGS COUNTY TIMES

CITY OF MILAGA SUBSCRIPTION RE

E 101-01940-233 Dues and Subscriptions : £26.00
Total MILLE LACS COUNTY TIMES F26.00
Pald Gn<g 034470 &172007 MILLER GHEVROLET
E101-42280-221 Egupment Pans/Rapals _ FaTe
Tatal MILLER GHEVRQLET 470

TOS5E

EASKET

Bad Chid 34471 BH7/2007 MN GOPY SYSTEMS, INC.

E 107-&192-310  Oihae Professicnal Seiwicos i
Total MM COPY SYSTEMS, INC. g222 ¢V

§222.77 160768

JUMEIULY MAIMTENANGE AGMT

Foid Ghike 084472 B 7/2007 MN SAFETY COUNGIL
E ED3-49450-433 Duesz and Subscriplions

E B02-48400-433 Dues and Subscrptions ]

Total MHN SAFETY COUMNCIL 2350.00

$175.00 0028ED-03
F175.00 DUEesD-04d

AMNUAL DUES
AMNNUAL DUES



CITY OF MILACA

DEMAS0T Bi2E AN

*Check Detail Register@

AUGUST 2007
Gheck Ami Invpice Comment
Bad Chkir 034473 B/17/2007 MM VALLEY TESTING LABS
E B02-49400-310 Oiher Professicnel Senvices _ B60.E0 J047av TESTING
Tolal MM VALLEY TESTING LABS %60,50
Poid Chke n34474  BAT2007  MOTOROLA
E 101-43330-226 Radio Repair %10550 BI0D1BZEE RADIO BATTERIES
E101-42280-228 Radio Repair $123.54 BS025703 RADIC BATTERIES-FD
Total MOTOROLA 533004

Pad Chkf 024476 AAT/E007  MULTIPLE CONCEPTS INTERIORS

[ 500-45500-520 Builgings and Structures $6,828.60 PAY REQ #2

Total MULTIPLE CONCEPTS INTERIORS  $5,620.50

LIERARY

Fad Chie 036476 /172007 NORTH STAR GARAGE

E 101-42110-221 Equipmant Parts/Fepens 38060 1108080 CHECHK AG OFERATION ON 'TF SCHLA
Total MORTH STAR GARAGE F00.60
Said Crefl 034477 B17/2007 MORTHEAST TECHNICAL SERVICES
E B03-a4ndb0 310 Cither Prolassional Serices S475.00 0OF-0a77 TESTIMG
Tatal MORTHEAST TEGHMICAL SERVICES $435.00
Pad Chk# (04478  B/17/2007 MORTHERM SAFETY CO.
E 101-a5200-434  Unitarms g10u.8s [1BS22E10001 BOOIS
C t01-45200-437 (Mier Miscalianeous _ §91.74 [18322510001 SAFETY SUPPLIES
Tolal NORTHERN SAFETY CO. $201 .69
Fand ChaZ 034478 B/7/2007 QUILL CORPORATION
E 101-41540-201 Accessarlas [paper, pens, ol 51B.28 EBDOD1S93 SUFPLIES
E101-41840-20 | Avvessonics [papar, pans, ele) 534.44 [993352 RESCILUTION FAFER
E 101-45600-217 Othar Operating Supplies 5FE.7D BIB46TH PAPES TOWFLS
E 101-41940-217 Othor Dpersting Supplies H10.61 B2BLETE RATTERIES
E BOF-L0200-201 Accossories (papar, gens, eic) $51.44 S3FTVVE FRINTER NI - BLDGZOMING
E (014211021 Accassanss {paper, pens, 2io) $192.38 2706112 PD OFFIGE SUPPLIES
£ 101-41940-201  Accesscriss (papor, pens, &) §23 86 Q323381 MAGBAZIMNE TILE
E 101-41510-201 Accessories (paper, pens, elo) F54.99 8823581 PRIMTEHR TOMER
E 101-41940-202  Copier/Printer Supplies _ $133.78 BBE238B1 PRINTER CARTRIDGE
Total QUILL CORPORATION SE12.5G
“Paid ChiW 034460 8M7/2007  R&S CASEWORK, INC.
E B00-45500-520 Builcings and Structures H2060.35 FAY REQ#8 LIBRARY
Total R&S CASEWORK, INC. %2,000.35
Faid Chke 03e4f1  0/17/2007  SAMDERSON, ALYCE
E |DI-#1940-217 ©her Oparating Supplca £22A7 SUPPLIES-CITY
E101-41840-817 Qiher Cosrating Supplies F25.03 CITY HALL SUFPLIES
E 101 45500-217  Other Cperaling Supplies o Bsno SUFPLIES-LIBRARY
Total SAMDERSOHN, ALYGE £57.50

Faid Chiks 034482  BA72007  SPRINT PCS

E 101 -22a0-321  Telephono foR.52

E 10143000521 Telaphans B4 58

£ 104-42410-321 Telaphaong . F20.58
Tolal SPRINT PCS $a5.76

Sad ChRE 034423 @17/2007 TRANSPORT GRAPHICS

CELL PHONE-FIRE
CELL PHORME-PW
CELL PHONE-PARK

Paye &



CITY OF MILACA

*Check Detail Register@

AUGUST 2007

Ghack Aml Inveleca Comment

E 101 -£24 10-437  Othar Mizcellanssds $66.00 55451
Taolal TRAWSPORT GRAFPHICS £56.00

CECALS FOR 07 SQUAD

Feid Chiat 033454 817/2007 UP FRONT SIGNAGE

E E00-45500-520  Buildings snd Structuras $1,302.22
Tatal UP FRONMT SIGNAGE §1.302.22

FROMT SIGM AT LIERARY

DB/ 14/07 3:2E AM
Page &

Paid ChR#f 034465 872007  W.L. HALL CoO.

E 500-45500-520 Duildings amd Shucluncs §1.400.88 PAY REQ #3  LIERABY
Towal W.L. HALL CO. 51,409,655
‘Paid Chke 034486 B4 42007  ZEP MANLFACTURING
E 101-43000-215 Shog Supplies §52.08 57253134 WINDOW WASH

Total ZEP MANUFACTURING §52.58

10100 Gencral Bank  $184,781 .08

Fund Summary

101 GENERAL FUND

200 CCONOMIG DEV. FURD

205 fIMGHAM 15T ADDR

208 CHARITASLE GAMBLING FUND
209 HOF, FUND

500 CAPITAL PROJECT FUMD

501 IMOUSTRIAL PARK PROW.

G602 WATER FUMND

503 SEWER FUND

EC7 BLLG INSPECTION FUND

615 DEPUTY REGISTAAR FUND
700 SRAHAM-MILACA JOINT POWERS
b CABLE COMMISSSEION

10100 Seneral Bank
S66,555.00
S70.00
FFi10.74
F1,000.00
$160.75
550,922,850
5345813
F56,050.57
F1,015.00
$2,358.00
000
$233.01
$59 58

&i84, 7610




CITY OF MILACA
*Check Detail Register©

031507 425 P4
Fegpe 1

JULY 2007
Chack Aml Invoice Comment
10100 General Bank
Paid Chké OUF167E 7192007 CENTERPOINT ENERGY MINNEGASCO
E 101 =L5500-351 Uhhlizs $0.00 MATURAL GAS-LIBRARY
E 208-29010-381  Utlities $34,82 HE1E915 MATURAL (GAS-3R CENTER
£ 101-45600-381 Utilities £1m63 5317670 MATURAL GAS-HISTORICAL SCCIETY
£ 802-49400-331  Litilities $72.58 ad13134 MATURAL GAZ-WATER
C101-43307-381  Uiilities §75.72 5826833 MATURAL GAS-PW
E 101-41940-337  Ulilities $24 83 EB31CEE MATURAL GAS-CITY HALL
E I01-42280-381  LHilities 51815 B1225%3 MATUAAL SAS-FIEE
F R02-48400-381  Utiliies 814,84 BETZ100 NATURAL GAS-WATER TRMT
Total CEMTERPCINT EHERGY MINMEGASCO $e76R.19
Paid Chie 007158E '?-"?.".'-!nn? EAST CENTRAL E‘JEFI_GT
E 6G03-45450-381 Ulllies o0l 201875902 ELECTRIC
E A03-49450-3/1 Utilities Sav.47 20393130 ELEZTHIC
E 101-43000-380 Stroed Lights £o.G22.58 204519700 ELESTRIC
E 101-45200-381  Litilities $14.91 205400807 ELECTHIC
E B02-49400-331  Unilities $oa0.12 208041500 ELECTRIC
E 101-d45500-381  Ultilties §705.32 FLECEEEDD  ELECTRIC
E 101-45200-381  Uilides §2p.21 SIFOECLD FLECTRIC
E 101-45E10-381  LKiliies E0.00 5448100 ELECTRIC
C 101-42110-457  Cther Mizcellanaous AT.EG 6302100 ELECTRIC
F AD3-48450-361 Ufillizs $57.04 GHTHI00 ELECTRIC
E 101-&X280-381  Litilitiss $149,37 8¥a1aM ELCCTRIG
E1dr-42280-301 Utililes 210,65 7a46001 ELECTRIG
E 107-41940-331 Uiiltlas F857.43 145508 CLECTHIG
E101-49813-381 Ulklilics F72.25 BA0DTLO ELEGTRIC
E 101-43810-331  Urilties $£33.85 B31000 ELEGTRIC
E101-43000-320 Sheot Lights 2224, BR300 FIECTRIS
E 101-43000-381  LKilides BR1H.E1 831500 ELECTRIG
E 603-49450-2681  Uilitias SA%E.TE 532000 ELECTRIG
E Glre-A8400-5361 Ulllizz FEE.97  A02100 ELECTRIC
E 101-&5800-381  LHilitizs $105,88 232200 CLECTRIG
E G3-49450-381 Ulitikes 06.71 A32300 ELECTRIC
L 804-40450-381  Utliies §75 42 BA2E00 ELECTHIC
E B02-49400-381  Ulhlics $1,05a.55 833104 ELECTRIC
E BO2-43400-331  Utilities #3403 BIZ300 ELECTRIG
C I01-45200-381  Utilities 215,59 EB33400 ELECTRIG
E 101-45200-381  Wilitics SEEGES BI3500 ELECTRIC
E 208-40010-381  LEkilitlaz GOD.EE 9084202 ELECTAIC
E GO2-49400-381  Ulltios $990.21 970110800  ELECTRIC
E 101-22110-437  Othar Miscellanzous 14,00 9701700 ELECTRIC
Tota] EAST CENTRAL EMERGY  £0,957 AR
Feid Ghid DO7159E 7162007 MILACA LOCAL Lmili
F B12-43300-327 Telephons 92 40 3J20-932-1089 PHOMNE SERVICE-DEF REG
E 107-45500-321 Talephone 4587 3E0-902-1549  ALARM LIME - LIBRAHY
E 101-42280-221 Telephone SARST SP0-HBEE-3453 PHOMNE SERVICE-FIRS
Total MILACA LOCAL LINK 204,37

Paid Ches O07T1GOE 742007
G 101-21707  Disability

Tolal UNIOM SECURITY INSURANCE CO.

UNION SECURITY INSURANGE CO.

__$230.22

£290,22

4022335-0-1



GITY OF MILACA

281307 425 PM

Fage 2

*Check Detail Register©@

Invalca Comment

JULY 2007
Chack Amt
Pad Chi# OO7IGIE 742007  MN DEPT OF LABOR & INDUSTRY
R A07-32210 Rullding Permits 1341.45
Total MK DEPT OF LABOR & INDUSTRY £341 45

EMD OTH SURCHARGE

Foid Chit 007 162E  7431/2007

E 101-42280-321
E 107-41340-421
E 10i-43000-321
E 101-42110-351
E i13-40800-221
E 101-41940-321
E 101-45200-321

Total

Fund Summary

101 GENERAL FUMD

208 CHARITABLE GAMELING FLUND

BIE WATER FLUND
ELE SEWER FUMD

UNITED CARRIER NETYWORKS

Talephone $3.18
Talephone 547.05
Telephone £5.20
Telaphone 23612
Telephone S10.66
Telaphcne Ie.52
[elephone F7.a0
UMITED CARRIER NETWORKS ~ $132.78

AO7 BLOG INSPECTION FUND
F19 DEPUTY RECISTHAR FUND

10100 Ganeral Bank 21116224

10100 General Sank

56,053.63
213449

$3,.227.23
SEDY B0
3541 .45
$i0E04

1116224

405034
40E03v0
ADE03TS
4021370
A021396
4021387
A5005T

LOMNG ISTAMCE SERVICE-FIAE
LOING DISTANGE SERVICE-SITY HAL
LOME DISTANCE SERVIGE-PW
LOMG DISTANGE SERVICE-PD

LOMG DISTANCE SERVIGE-DEF REG
LONG DISTAMCE SFRVICE-LIQUCR
LONG OISTANCE SEHVIC



CITY OF MILACA

*Check Detail Register®

0813507 4:23 PA
Paga |

JULY 2007
Check Ami Invoice Comment
10800 Liguer Bank -
Paid Ghke 020243 7/3/2007  BELLBOY CORP. )
E §09-49730-251 bLuguor For Resale 21,364,600 41001800 LIQUCR
F £08-18750-253 Wina Far Resals _ $B0pan0 41031334 WINE
Total BELLBOY CORP. 52,1646
Bad Ghed 020244 732007 BERNICKS
E E09-43750-254  Mux/Non Alcoholic £34.00 190BRE P,
E B09-4537R0-252 Bear For Resale £713.50 1BEERZ GEER
E 609-42750-254  Mix'Mon Alcoholic ZAZ.00 202472 MM
E 6N2-48780-252 Beer For Resele S4RETH 202473 BEEH
E B09-45780-264  MieMon Alcahalic 510.00 220817 MA
E 60-48750-254  MboMon Alcahalic F18.20 220310 A
E 609-49750-252 Beoor For Resale $1.692.70 2E18 BEER
Tolal BERNIGKS $3.020.15
Pald Chkzs 020245 32007 C & L DISTRIBUTING CO.
E GO9-297R0-200 Deposits 20000 10GS48 CEPOSITE
E 609-49750-252 Bear For Rosalo 25,20 1068843 BEER
E 609-49750-252 Baszr For Razala £14,179.05 107387 EEER
= 509-40750-254  Mik'Mon Alcohalic S24.BD 1075397 T
£ 808-48730-260 Deposils ($100.00) 107337 DERPCEITS
E E03-49/50.252 Beer For Aesale farass 908388 EEER
E E0E-49750-234 MixMNon Alechelc f32.00 1CE3EE MA
E BUS-43760-250 Deposits #3000 108386 DEFOSITS
E 609-45750-254  Mix/Mon Alcoholic 253,75 108397 MA
E BUS-4u7R0-358 Beer For Raszala $ir pU4. 50 108397 BEER
C 609-49750-254 Mia/Mon Alcoholic 556,00 109414 MA
E 609-49750-252  Baer For Meszale $675.85 108115 BEER
E 609-49750-252 Beor For Resale $3.195.18 109216 BEER
E G09-19750-254  MiwMan Alcchole Fi36.15 1092416 P
E 809-29750-260 Doposils $40.00 109416 CEFOSITE
E 608-49750-252 Baser For Resale $553.20 110422 BEER
E 809-449750-254 Mix/Mon Alnobiokic BoE0. /R 110424 MNA
E 538-49730-252 Bssr For Hesals S17,621.95 110424 BEER
E ED8-49730-260 Deposiis $120.00 110424 DEPCOSITS
Total C &L DISTRIBUTING CO. 42,323 60
Faid ChR# 020248 /2007  DAHLHEIMER DISTRIBUTING GO. =
E 6N2-45750-252 Seer For Besele 20200 451186 AEER
E 6U4-48750-252 Heer For Resale $1.765.50 48220 B=ER
E 609-49750-260 Depasils (E12.00) 48228 DEFQSITES
E 609-49750-2654  MixMon Alconalic $20.80 48228 M A
C 609-49750-260 Dapasils $38.00 <8730 DEPQSITSE
F AN9-49750-252 Dear For Regale F166.50 <8780 HEER
E 609-30/50-252  MixMan Alsoholls $129.00 48760 A
E 5019-49750-252 Bzar For Rasale 52, 715.88 433583 BEER
E 809-49750-254 MiNon Alcoholic 427 BD 48838 MM
C £03-49730-260 Deposils [$44.40) 45838 DEPCSITES
E B0S-48750-260 Deposils [H14.40) 43541 DEPCSITS
E E0S-49750-232 Beer Far Resale $5,970.88 45541 EEER
E 60R-43750-280 Depogils [57.200 50181 DEFOSITS
E BO9-48750-258 Beer For Resale 4,188,556 SOI81 SEER
E BO9-40750-554  Mix/Mon Alzohalic ZET.GO OBOI9 M



Total DAHLHEIMER DISTRIBUTING CC.

CITY OF MILACA

Oa1307 4:22 P
Fage 2

*Check Detail Register©

JULY 2007

Check Amt
$17.726 31

Invoice Comment

Pald Cheg 020247

E B09-45750-20
E 609-45750-252
E 608-49750-254

Fi3200¢

Eaar For Rezzle
Begr For Resale
‘Mieddon Alcahalic

Tolal DICK SALES CO., INC.

DIGK SALES CO., INC.

SE7E.00 340177

%1,17E.90 240495

| 5EDEA0 340495
§i1.555.40

SEER
BEER
MA

Paid Chikg 020248

E 608-29750-580

TIRE007

Ulnar Eguipmznt

FIRE FIGHTER DETECT ALARM

£2,12507 2716

CLOSED CIRGUIT TV EXPANSION

Tolal FIRE FIGHTER DETECT ALARM £2,125.00
Pod Ghke 020248 7/a/2007  FRONTIER
E £03-49750-321 Teleghana $102.08 3209835255
Tolal FROMTIER $102.08
Paid Ched 020250 7/22007  GRIGGS, CODPER & GO., INC.
E 605-45750-252 Winc For Resale £1,25680 RO WINE
E B609-48750-333  Fraight and Exprass SBE.L0O 604241 FREIGHT
E 609-49750-251 Lizuor For Resals $0.BEE 05 BO424H1 LIQUORH
F 600-18750-335  Freight and Express 514,30 6070 FREIGHT
E BOU-48750-251 Liguor Far Resale $1.052.78 GOTTS0 LICILICH
E G09-49750-333 Freighl and Express $37.70 611158 EREIGIHT
E 809-29750-254  MixNan Aleohelic F165.33 611158 &
E A09-29750-251 Liguor For Resale E1.090.98 B11153 LICUCR
E 809-29750-203 Wina For Hesals 237A.E4 A11133 WINE
£ 803-49750-251 Liguor For Resale GE B0 4E A14700 LICUOR
E 809-49750-253 Wire Far Resale F81 B4 514700 WINE
E B02-49750-333 Freignt and Exprass #3330 814700 FREIGHT
E B0S-43750-254  MixNon Aloeholic 241,32 E14700 MA,
Total GHRIGGS, COOPER & €O, INC.  $15778.75
Paid Chidl 020251 74/2007  GROSSLEIM BEVERAGES, INC.
E G09-48750-252 Beer Fur Hesale $1.514.20 218709 BEER
E 609-£9750-260 Dapasits {$20.00) 318524 DEPOSITS
[ G09-49750-252 Bear For Resale 5746410 313524 BEEK
E A09-49750-252 Baar For Qesalz 22,023.50 313916 REER
E §03-49750-260 Doposils B2 40 313816 DEPOSITS
E 50§-48750-252 Beer For Hosalo §1,247.80 913314 BLCER
E E0D-49750-860 Dapasiis 1000 318313 DEPCSITS
E B08-43750-252  Beer For Fesale 2000 319358 BEER
E BU9-45750-250  Deposits 2000 Z195DE DEFOSITS
E 609-45750-260  Doposis {510.001 319703 DEFOSITS
= BUd-4Y Fal-25E  Daar For Aesake ;_3.55&.30__ TU0E BCCER
Total GROSSLEINM BEVERAGES,IMC.  §1571230
Fas G Uagass  Tasont JIM'S MILLE LAGS DISPDSAL
E 609-49750-384  Heluse/Garoage Disposal 6788 218225 JUNE GARBAGE
Tatal JIN'S MILLE LAGS DISPOSAL $R7 BB
Foid Ghke 020253  7/3/2007  JOHWSON EROTHERS LIGUOR CO. i
E E0D-49750-253 Wine Far Resale $1,109.35 12EBEEZ WINE
E B0S-43750-333  Freiginl ane Expross £237 47 17GREES FREIGHT
E 605-43750-251 Liguor For Rasals $8.054.18 126BEES LIQUOR
E B09-4B750-253  Wine For Resale 5128.00 1272129 WINE



Q13007 4223 PM
Paga 3

CITY OF MILACA
*Check Detail Register®

JULY 2007
Check Amt Involce Comiment
E BOS-49750-253 Wire For Resele FATAS0 1272481 WIRE
E B09-43750-333 Froight sno Exprass 25,58 1272461 FHEIGHT
E BUY-45750-251  Ligquar For Rasalz 216873 (272481 LIQUOR
C 609-49750-252 Winc For Resale 111550 1273071 WINE
E 609-48760-335 Freipht and Express 152,10 1276001 FREIGHT
E 609-48750-203  Wine For Resala $1 655,70 1276001 WINE
E G09-29750-251 Liguor Far Fesele F2.071.88 127800 LIGuUSA
E B09-20750-251 Liquor For Rasale $925.55 1274712 LICUCR
E #08-49750-333 Freighl and Express L3B.VE 1279712 FRAEIGHT
E §09-49750-253 Wina For Aesale 426,41 1279712 WINE
E 603-49730-251 Liguor For Hesale 1§85 74] 345999 LIQUCOR
E BpS-49750-333 Fralght and Express s [%1.53) 345999 FREIGHT
Tolal JOHMSOHW BEROTHERS LIQUOR CO. H1A,082.91
Fad Crk# 020254  7@2007  PHILLIPS WINE AHD SPIRITS e
E £09-48750-264  Mibohon Alcahatic 537,25 R2472EE4 SA
E 609-49750-335  Froight and Exprass 53607 2472064 FEEIGHT
E 609-48750-251 Liguor Far Besale F1.462.41 247285 LIQUCH
E G09-289750-255 Wine For Rasale F74B.30 247 WIME
E G08-28750-933 Freighl and Expross $30.80 2a7Ha03 FREIGHT
E 609-407580-251 Liquor For Ressle Fo02.24 2475303 LICLOR
F a0a-458750-253 Wine For Hosala 51,223,401 2aTHR03 WIKE
E 509-49750-251 Llguer For Resake 22,300.37 24/8429 LISUOR
E §08-49730-333 Frenght and Express $41.531 2473423 FREIZET
E Bp2-49750-253 Wire Far Resele $205.30 2478488 WINE
C B0D-43750-254  Minton Alcaholiz EIO00 Z4B1302 MA
E B09-45750-333  Freighl end Eapress 3785 2481302 FREIGHT
E 609-459750-251 Liquor For Rasale D SEBRE.TD 2481302 LIQUaR
Tatal PHILLIPS WINE AND SFIRITS S0.726.10
Paid Chke 020255  7/3/2007  GUALITY WINE & SPIRITS
E 800-50750-265% Wina Far Razals 157221 @vasa0 WINE
E 809-49750-251 Liquor For Resala £3,780.08 a74a350 LICUOR
Tatal CUALITY WINME & SPIRITS ELAREET
Fod Ghat 020258  73/2007  SENTRY SYSTEMS, INC. il
E B0B-43750-310 Other Frofessianal Sarvices . Fr40.81 SIFE4D ALARM SECURITY SYSTEMULULY-5EF
Total SEMTRY SYSTEMS, INC. 314084
Fad Chk# 020257  7/3/2007  SPECIALTY WINES & BEVERAGES : B
E BOO-£97AM-253  Wine For Hesalo $328.00 1L7A2 WIiNE
E 509-49750-334  Freight and Express f15.00 15782 FREIGHT
E 508-48750-251 Liquor For Resale _ giB7D 15782 LIGUOR
Tolgl SPECIALTY WINES & BEVERAGES FA19.00
Faid Gha# 020258 732007  WINE MERCHANTS . '
E E0D-43750-333 Freight ans Exprass %1.53 1824807 FREIGHT
E BOO9-458760-253 Wine For Rasale E‘BE.U!}_ 124ER7 WIME
Taotal WINE MERCHANTS 100,53
Paid Chi# 020274 7/2%/2007  RTL CONTSTRUCTION
E G09-49750-520 Buiicings and Structures $4,.960.80 PAY REQ #2  LIQUOR PROJEGT
Total ATL GOMTSTRUCTION F4,960.90

Paid Chks 020275

723007 WEIDNER'S PLUMBING & HEATING



1307 4:23 PM

CITY OF MILACA
Paga 4
* "
Check Detail Register©
JULY 2007
Check Amt Invoice Commeant
E 609-49750-520 Buildings and Sucluns _ faE11.25 PAY REQE7  LIGUCH FROWMEDT
Total WEIDHER'S PLUMBING & HEATING $13.511.25

712007 | LEAGUE OF MH CITIES INSUR TRST

E S09-£9750-381 Liabilily Proporty F3,725.00
F 603-29750-36+  Oram Shop _ Es4sad
Total LEAGUE OF MN CGITIES INSUR TRST H71566.00

10200 Liguor Bank

Fund Summary
10500 Liquor Benk

516321272

U MUNICIFAL LIGUDR FLIND E
S1e3. 21272

0708 LIQUOR PROFLIAR
0713 LIGUOAR PAROP/LIAE

SB3.2Z12.72
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CITY OF MILACA
*Check Detail Register®

ALIGUST 2007

Chack Aml

10200 Liquor Bank

02 13/07 4213 PM
Pagz 1

Inveige Comment

ANTEIIT  AMERICAN BOTTLING CO.

E 609-45750-254 Mix/Mon Alcohotic SE2.00 BE005 MA
E fN8-18750-284  Mixhlon Alzohalic 24800 36140 A
Talal AMERICAM BOTTLING CO. 513000
Paid Chk# DEDED2 HHTEDLY AMERIPRIDE
C 609-49750-310 Other Professional Services 30,38 2371574 FINANCE CHARGE
E 809-40750-310  Other Professional Services Fe407 E371574 RUGS
C &09-498750-510 Other Professicnal Servicas $29.11 ZEEEE0E RLIGES
E 609-49760-310  <ther Prafessiaonal Sarvicas h26.52 S3BE352 AUGE
E 609-49750-310 Other Proteazional Semvicas 24030 S388850 DISPEMSERS/EUGS
E 609-249750-310 Dther Professional Servicas F42.47 E581331 AUGE
Tetel AMERIPRIDE $262.43
Paid Chikd 020293 BN 72007 BEER TRUCKING )
E G09-+9750-333 Frelght and Cxpress F40,00 147 FREIGHT
Tolel BEER TRUCKING $40,00
Paid ks UZ0PDE BN 42007 GRYSTAL SPINGS IGE
E GDe-£a750-253 Ohar For Resala [868.40) 504630 CREDIT MEKD
E B80U-20750-259  Oiher For Bosals 'SA0.ED) 304730 CREDI
E 609-249750-259 CMhsr For Rezals %385 20 54338 ICE
E G12-49750-258 (Hher For Assals $118.00 54337 ICE
E 609-49750-259  Mher For Hesale $233.00 500002403 ICE
E 603-49750-259 Other Far Resale $302.80 =S00000122 ICE
E 809-49750-254 (Other For Hesale F205.40 S5304031EE ICE
E 509-49750-259 Other Far Resale $3.4.§ﬂ Sa000074 ICE
Total GRYSTAL SPINGSICE 5144000
Faid Chie 020295 &17/2007 EXTREME BEVERAGES, LLC
C ED02-497530-234  MixwWon Alcohelic ¥180.00 E¥4E00 MA
E BOE-49750-2534  Miz/Non Aleahalic 128,00 Sr¥0o0b MA
Totel EXTREME BEVERAGES, LLG SERa.00
Paid Chik# J202EE 3172037 GRANITE CITY JOBBING
E 608-457R0-2R4  Mix/Non Alzahalic S1B.53 BEBREN
E B05-45780-5hE  Tobacco Froducts For Resals Z5C61.30 530660
C 609-45750-255  Other For Aessale ER15.77 O3RN
E 609-45760-335  Fraight and Faprass 53.25 538680
E 609-49750-214 Liguor Slore Paper Supplics %21.57 A3AGGO
F 609-18760-5353  Fraight and Cxpress $3.20 buuers
E 809 459750 214 Liguor Store Papar Supplies F20.70 539223
E - aTh0-2060 Tobacca Praducta Mar Neanle fins.ag Sanlia
E BUY-28780-254  Mix™Non Alcoholic a2 539223
C 609-49750-259 Olhar For Besalz $6.00 HaIATTE
E f0s-2#7h-a33  Frelght and Cxpress Pad.gh bEYTTE
E 809-29750-214  Liguor Slame Paper Supplies $168.00 539773
E G08-=9750-25G Tobacco Procucis For Resele 27449 53977
E 809-40750-333 Freight and Express £3.25 540319
E BO03-49750-259 Oihsr For Assals ($2.72] 540318
E B09-49750-752  Mix/Man Alcoholic Fra.EE 340379
E 609-49750-256 Tobacco Products For Resele H473.08 340313

Tolal GRANITE GITY JOBEBING

52084 24



CITY OF MILACA
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Invoice Comment

FREIGHT

Chack Amt
Paid Chi# De0Denr 872007 HANEMBURG TRUCKING
F GM-49750-333  Freighl and Express _ ieA2 <066
Tolal HAMENEURG TRUCKING §118.62
Faid Gl 020208 BA7/2007  KOCH'S HARDWARE HANK
E G05-28750-217 Oiner Operaling Supplics $105.04
Total KOCH'S HARDWARE HAMK, 510564

CLEANING SLIPFLIES

Frid Chike (20288 B/17/2007  LEAGUE OF MN CITIES INSUR TRST

£ 809-49750-181 Worker's Comp insuranca Pram $25!:—.’.L'I_U
Total LEAGUE OF MM CITIES INSUR TRST $292.00

200044321

N6-07 WO SOMP AUDIT

Faid Chit 020300 aATEODT M. AMUHDSON LLP

E E0S-49750-259 Oiher For Fesale 354,25 19138 MISC FOA NESALE
F B08-48750-317 Other Opsrating Susziios 540583 19155 REGISTER PAPERSIICLF TAZS/SIGN
E 60D-45750-217 Other Operating Suppiies $1210 19155 KIDDIE CANDY
Total M. AMUNMDSON LLP BEEZ 28
Paid CRk# 020301 BJIF/EDDF  MILLER TRUCKING
E 609-49750-333 Freight and Exprass = $24.40 1522 FREIGHT
Tatal MILLER TRUCKING $24.40)
Paid Chkg 20302 BA 72007 BN MUNICIFAL BEVERAGE ASSOC.
E G09-297h-433 Dues and Subschplicns haah.0d AMMUAL DUES
Talal MM MUNICIPAL BEVERAGE ASSOC. £025.00
Fac Chie 020303 817/2007 SEGERSTROM, VICTORIA
£ 803-48750-201 Accesscries (peper, peng, oo hE342 FRIMTER SUPFLIES
Tolal SEGERSTROM, VICTORIA f23.42
Fod Ohet 020304  @A7/2007  ST. CLOUD REFRIGERATION
E B0S-43750-310 Ol Profossional Ssrvises $140.45 178112 SERVICE COULEH
E BO9-43750-310  Cither Prolassional Services S3ET.00 173149 FILTER CHAMNGEE OM FURNAGES
E 609-43750-210  Olher Prolessional Services SgEZbb 174380 SERVICE
Total ST.CLOUD REFRIGERATION §751.00
Paid Chkf D20206  B/A7/2007  VIKING BOTTLING CO.
E BOD-40750-264  MixNan Aleshalic $382.90 22183491 P
E G09-0750-254  [MiwNan Aluohulic 577,15 23134080 Bod
E 609-09750-255  MixNan Alcoholic $203.40 22135077 tA
Total VIKING BOTTLING CO. F663.45

—

10200 Liguor Bank F7.A11.08

Fund summary
10900 Ligueor Bank
B09 MUMICIPAL LIGUGRE FUMD $7.A11.08

F7.411.00

Page 2



CITY OF MILACA
*Check Detail Register©

JULY 2

Check Amt
10900 Liguor Bank

Q07

Invaice Commeant

Paid Chkd 207024E 722007 MILACA, CITY OF (WATER/'SEVWER)
FE G09-457R0-381  Lhiilities REEM
Tolel MILACA, CITY DF (WATER/SEWER] 2214

Paid Chk# 507028 /2007 EAST CENTRAL EMERGY

C 609-45750-301  Lhilidas _ %1,153.58

Total EAST CENTRAL EMERGY $1,153.52

FIIS200

U8 307 422 PM
Page 1

220 WATER/SEWER

ELECIRIG

‘Paid Crkift 07026F 7202007  MN DEPT OF REVENUE
(G5 §08-20800 S&les Tex Payablz __$13.536.00
Total MM DEPT OF REVENUE 1353800

 Bn7E201

10900 Liguor Bank $14. 71534

Fund Summary
10800 Liquar Bank
E03 MUNICIPAL LIGUON FUND 51271339

514,713.39

LIOQUOR SALES TAX



RESOLUTION #07- 20

RESOLUTION ASSESSING [TNPAID WATER AND SEWER BILL AGAINST A
PROPERTY

B IT RESOLVED that the following unpaid waler and sewer hill be levied against the
described property at a rate ol 7 perecnt per annum.
$152.74
Jamie Flaten

225 5" St NW
Milaca MN 36353

PID #21-042-00060

Adopted this 16th day of August, 2007,

Mayor [larold Pedersen
ATTEST:

Greg Lerud, City Manager



RESOLUTION #07- 31

RESOLUTION ASSESSING UNPAID WATER AND SEWER CONNECTION

BE IT RESOLVED that the following unpaid water and scwer access connection fee to be levied
against the deseribed property at a rate o' 7 percent per annumi.

56,600.00
Arden Builders
(Properly Address 302 13" St NE)
PO Box 244
Zimmerman MN 35398
PID #21-265-0260

Adopted this 16th day of Auguslt 2007,

Mayor Harold Pedersen
ATTEST:

Greg Lerud, Citvy Manager



RESOLUTION £07-32-

RESOLUTION ASSESSING UNPAID WATER AND SEWER CONNECTION

BL IT RESOLVED that the following unpaid water and sewer access connection fee to be levied
against the described property at a rale of 7 percent per anmum.

$5,300.00
Steer Construction
(Property Address 1107 9" St NE)
405 2™ Ave SE #2
Milaca MN 36333
PID #21-130-0230

Adopted this 16" day of August 2007.

Mayor Hareld Pedersen
ATTEST:

Greg Lerud, City Manager



RESOLUTION #07 -
POLICE OFFICER. DECLARATION

WHEREAS, the policy of the State of Minnesota as declarcd in Minnesota Statutes
353.63 is to give special consideration to employees who perform hazardous work and
devoted their time and skills to protecting the properly and personal safety of others; and

WHERDAS, Minnesola Statutcs Seetion 353.64 permits governmental subdivisions to
request coverage in the Public Employees Police and Fire plan for eligible employess of
police department whose position duties meet the requirements stated therein and listed
below,

BE IT RESOLVED that the Milaca City Couneil hereby declares that the position titled
Permanent Parl-time Police Officer, currently held by Jeffrey Schafer, meets all of the
Iollowing Police and Fire membership requirements:

1. Said position requires a license by the Minnesota Pease Officer Standards and
Training Board under scctivns 626.84 to 626.863 and this employce is so
licensed;

2. Said position’s primary (over 50 pereent) duty is to enforce the general criminal
laws ol the state;

3. Said position charges this employee with the prevention and detection of erime;

4. Said posilion gives this employee the full power of arrest; and

5. Said position is assigned to the Milaca palice department.

BE IT FLURTHER RESOLVED that this governing bady hereby requests thal Lhe above-
named employee be accepled as a member of the Public Employces Police and Fire Plan
effective the date of this employee’s initial Police and Fire salary deduction by the
governmental subdivision.

Adapted this day of August, 2007.

Mayor Harold Pedersen
ATTEST

G‘]‘Eg-LE’I'lld,. City Manager

STATE OF MINNESOTA
COUNTY OF MILLE LACS

1, Greg Lerud, manager of the City of Milaca, do hereby certify that this is a ruc and correct
transeript of the Resolution that was adopled at a meeting held on the 16™ dav of August, 2007;
the original of which is on file in this office. 1 further certify that ___ members volted in favor of
this Resolution, and that ___ members were presenl and voting,

Signed: [Date:
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V.

CITY OF MILACA

INVESTMENT POLICY

PURPOSE

The purpose of this policy is to establish the city's investment objectives and
establish specific guidelines that the City of Milaca will use in the investment of city
funds. It will be the responsibility of the City Treasurer to invest city funds in order
to attain a market rate of return while preserving and protecting the capital of the
overall portfolio. Investments will be made, based on statutory constraints, in safe,
low risk instruments.

SCOPE
This Policy applies to all financial assets of the City including but not limited to:

General Fund
Special Revenue Funds
Debt Service Funds
Capital Project Funds
Enterprise Funds -
Water
Sewer
Ligquor Stare
Deputy Registrar
Building

DELEGATION OF AUTHORITY

Minnesota Statutes Chapter 118A.02 permits the governing body to authorize the
treasurer or chief financial officer to make investments of funds under sactions
118A.01 to 118A.06. Therefore, the City Treasurer is autharized to invest public
funds within the confines of this Policy and State Statute for the City Council and the
Economic Development Authority.

The City Treasurer shall assure compliance with this policy and further develop and
maintain adequate conliols, procedures, and methads assuring safety and accurate
accounting on a day to day basis.

OBJECTIVES

At all times investments of the City shall be in accordance with Minnesota Statutes
Chapter 118A and amendments. (Refer to Appendix A.) The primary objectives of
the City's investment activities shall be in the following arder of priority:



Vi,

A SAFETY
Safety of principal is the foremost objective of the investment portfalio.
Preserving capital and protecting investment principal shall be the primary
objective of each investment transaction.

B. LIQUIDITY
The investment portfolic shall remain sufficiently liquid to meet projected
disbursement requirements.

C. RETURN ON INVESTMENT
The investment portfolio shall be designed to manage the funds to maximize
returns consistent with items A and B above and within the requirements set
farth in this Policy.

PRUDENCE

The "prudent person” standard shall be applied in managing the investments. All
investment transactions shall be made in good faith with the degree of judgment
and care, under the circumstances, that a person of prudence, discretion, and
intelligence would exercise in the management of their own affairs, in accordance
with the adopted policy.

ELIGIBLE INVESTMENTS

All City investments shall be in accordance with Minnesota Statutes Chapter 1 18A
and amendments and shall favor the following instruments:

1

Cash deposited in any savings association, commercial bank, trust company,
credit union, or industrial loan and thrift institution whose funds are fully
insured by the Federal Deposit Insurance Corporation (FDIC) or the Federal
Savings and Loan Insurance Corporation (FSLIC) or National Credit Union
Administration (NCUA) or collateralized with obligations described in Section
VIl of this Policy;

Operating Bank Account - Deposits shall be limited to the amounts
guaranteed by FDIC, FSLIC or NCUA unless overnight funds in excess are
fully collateralized under the specific requirements of Section VIl of this
Palicy;

Certificates of Deposit, Time Deposits and other evidences of deposits from
thrift institutions, banks, savings banks, trust companies, or savings and loan
associations which are authorized to transact business in the State of
Minnesata (State). Deposits of public funds which exceed FDIC, FSLIC or
NCUA insurance are to be fully collateralized under Section VII of this Policy;

Shares in Minnesota Municipal Joint Powers Investment Trust (4M Fund),
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and other investment trusts that comply with state statutes;

5. Direct obligations of the Department of the Treasury of the U.5. Government
and federal agency issues which are guaranteed by the U.S. Government as
to principal and interest;

B. General obligations of the State of Minnesota (including Minnesota Housing
Finance Agency) and local governments with taxing powers, which is rated
“A" or better by a national bond rating service, provided no single issue
exceeds $200,000 with maturities not exceeding ten years.

Investments specifically prohibited are derivative products, structured notes, inverse
index bonds, repurchase agreements not authorized by statute, and other exatic
praducts.

Deposits by the City with institutions outside the State are prohibited.

SAFEKEEPING

Befare accepting any investment of City funds, the supervising officer of the
financial institution shall submit a certification stating that the officer has reviewed
the City's investment policies and objectives, as well as applicable state law, and
agrees to act in a manner consistent with those policies and objectives. The
certification shall also require the supervising officer to disclose potential conflicts of
interest or risk to public funds that might arise out of business fransactions between
the firm and the City. All financial institutions shall agree to undertake reasonable
efforts to preclude imprudent transactions involving the City funds.

Amounts in excess of FOIC, FSLIC or NCUA amounts must be fully collateralized by
securities that are full faith and credit obligations of the U.S. Government in a value
of 10% more than the amount of deposit. Acceptable collateral includes the
following:

1 Securities of the U.S. Treasury or U.S. Governmental Agency as defined by
the Federal Reserve; and

2. U.S. Government guaranteed securities, such as those issued through the
Small Business Administration, are acceptable as long as they are full faith
and credit obligations of the U.S. Govarnment.

3. General obligation securities of any state or local government with taxing
powers which is rated “A” or better by a national bond rating service.

4, Irrevocable standby letters of credit issued by a Federal Home Loan Bank
accompanied by written evidence that the Federal Home Loan Bank's public
debt is rated “AA" or better by Moody's or Standard and Poor's.

The City will not accept notes secured by first mortgages as permitted collateral
unless they are full faith and credit obligations of the U.S. Government.
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IX.

An itemized listing of securities pledged and held in safekeeping assigned to the
City at the time funds are invested must be provided to the City Treasurer on the
same business day the investment is purchased. The original "Agreement for
Safekeeping of Pledged Securities" shall be delivered to the City Treasurer within
five business days following purchase of the investment. Also, a Certification of
Adoption of Resolution approving assignment of collateral by depository s Board of
Directors or loan committee shall be provided for each security pledged. Changes
in the values of the securities pledged shall be delivered to the City Treasurer
immediately by the financial institution.

CONFLICT OF INTEREST

Any City official {(elected or appointed) involved in the investment process shall
refrain from personal business activity that could conflict with proper execution of
the investment pragram or which could impair his/her ability to make impartial
investment decisions.

INTERNAL CONTROLS AND REPORTING

Internal controls are designed to prevent less of public funds due to fraud, error,
misrepresentation, unanticipated market changes, orimprudent actions. Before the
City invesls any surplus funds, competitive quotations shall be obtained. If a
specific maturity date is required, either for cash flow purposes or for conformance
to maturity guidelines, quotations will be requested for instruments which meet the
maturity requirement. The City will accept the quotation which provides the highest
rate of return within the maturity required and within the limits of this Policy.

The City Treasurer shall be limited to investing funds for up to a maximum term of
ten years. The City Council or Economic Development Authority shall have the
authority to autharize investment of funds for terms exceeding seven years.

Monthly, the City Treasurer shall provide an investments report to the City Council
and Economic Development Authority. Investments shall be audited and reported
with the City's financial statement annually. It shall be the practice of the City
Council to review and amend the investment policy from time to time as needed.

Adopted by City Council: 08/13/2007



APPENDIX A

Minngsora Statutes 2006, Chapter | 18A.

Copyright 2006 by the Office of Revisor of Statules, Stalc ol Minnesota.

118A.01 DEFINITIONS,

Subdivision 1. Application, The definitions in this section apply to sections 118A.01 10
118A.06.

Subd. 2. Government entity. (a) "Goverument entity" means a counly, eity, town, school
district, haspital district, public autherity, public corporalion, public commission, special district,
any other political subdivision, except an entily whuse investment authority is specified under
chapter 1 1A or J36A.

{b) For the purpuses of sections 1 18A.02 and 118A 03 only, the term includes an American
Indian tribal povernment entity located within a federally recognized American Indian reservation,

Subd. 3. Finanecial institution. "Finanecial institution" means a savings association,
commereial bank, trust company, credit umion, or industrial loan and thrift company.

Subd. 4. Public funds, "Public funds" means all general, special, permanent, trusl, and other
funds, rezardless of source or purpuse, held or administered by a governmenl enlity, unless
otherwisc restricled,

History: 1996 ¢ 399 are 5 2; 1999 ¢ 51 5 39

118A.02 DEPOSITORIES; INVESTING: SALES, PROCEEDS, IMMUNTTY.
Subdivision |. Designation; delepation. (a) The governing body ol cach government entity

shall desipmale, as 2 depository of its funds, one or more financial institations.

(h) The governing body may authorize the treasurer or chief financial officer to:

(1) designate depositories of the funds:

(2} make investments of funds under seetions 118A.01 to 118406 or other applicable law; or

(3) both designate depositories and make investments sy provided in this subdivision.

Subd. 2, Sale; praceeds: immunity, if loss, () The reasurer or chief financial oMicer ot a
povernment entity may at any time sell obligalions purchased pursuant to this section and the
money received from such sule, and the mterest and profits or luss on such investment shull ba
credited or charped, as the case may be, fo the fund from which the investment was made,

(b) Neither such official nor government enlity, nor any other official respunsibile for the
custody of such funds, shall be personally liable for any loss sustained from the deposit or
investment of funds in accordance with the provisions of seetions 11HA.04 and L18A 03,
HMistory: 1996 ¢ 399 art 1 5 2




1184,03 WIIEN AND WHAT COLLATERAL REQUIRED.

Subdivision 1. For deposits beyond insurance. To the extent that funds on deposit at the
cluse of the [inancial institution's banking day exceed available federal deposit insurance, the
govermmenlt entity shall require the financial institution to furmish collateral securily or a corporate
surety hond executed by a company authorized to do business in the state. For the purposes of
this section, "banking day" has the meaning given in Federal Reserve Board Regulation CC,
Code of Fedsral Regulations, title 12, section 229.2(1), and incorporates a financial institution's
cutoff hour estyblished under seelion 330.4-10%,

Subd. 2. In lieu of surety bond. The following are the allowable forms of collateral in licu
af g corpurale surcly bond:

(13 United States government ‘Iteasury bills, Treasury notes, Treasury bonds:

(2) issues of United States government agencies and instrumentalities as quoted by a
recognized ndustry quotation service availzble 1o the government entity;

(3} peneral oblimution sceuritics of any state or locel government with taxing powers which

is rated "A" or better by a national bond rating service, or revenue obligation securities of any
stalc or loeal povernment with taxing powers which is rated "AA" or hetter by a national bond
rating service;

{4) unrated general obligation securities of 4 logal government with taxing powers may be
pledged as collateral against funds deposited by that same local government enlily;

(5) irrevocable standby Tetters of credit issued by Federal ITome Loan Banks 10 a municipality
accompanied by written evidence that the bank's public debt is rated "AA" or better by Moody's
Investors Service, Ine., or Standard & Ioor's Corporation; and

(&) time deposits that are fully insured by any federal agency.

Subd. 3. Amount. The lotal amount of the collateral computed at its market value shall be at
leust ten percent more than the mmount on deposit plus acerued interest at the close of the finamcial
institution’s banking day, except that where the collaleral is irrevocable standby letters ol credit
issued by Federal Homs Loan Banks, the amount of collateral shall be at least cqual 1o the amount
on deposit plus acerued interest al the ¢lnse of the finaneial instifution's hanking day. The financial
institution may furnish both a surety bond and collateral aggregating the required amount.

Subd, 4, Assipnment. Any collateral pledged shall be sccompanied by a written assignmenl
16 the government entity front the financial institution. The written assignment shall recite that,
upon default, the financial institution shall relzase to the government entily on demand, free of
exchange or any other charges, the collateral pledged. Interest carned on assigned collateral will
be remitted to the financial instittion so long as il is not in default. The government entity may
sell the collateral to recover the amounl due. Any surplus from the sale of the collateral shall be
payable to the financial inslitution, its assigns, or both.

Subd. 5. Withdrawal of excess collateral. A financial institulion may withdraw excess
collateral or substitute other collateral after giving writlen notice to the governmental entity
and receiving confirmation. The authorily 16 return any delivered and assigned eollateral rests
with the government entity.

Subd. 6. Default, For purposes of this scetion, default on the part of the fingneial institution
includes, but is not Hmited o, filure to make interest payments when due, failure to promptly



deliver upon demand all money on deposit, less any carly withdrawal penalty that may be required
in eonnection with the withdrawal of a dme deposit, or closure of the depository. If a financial
institution closes, all deposits shall be immediately due and payable. It shall not be a delault under
this subdivision to require prior notice of withdrawal if such notice is required as a condition of
withdrawal by applicalle federal law or regulation.

Subd. 7. Safekeeping. All collateral shall be placed in saltkeeping in a restricted account
al a Federal Reserve bank, or in an account al a trust department of a commercial bank or uther
financial instituton that is not owned or controlled by the financial institution furnishing the
collateral. The selection shall be approved by the government entity,
History: /906 c 300 awt [ 5 4 2003 ¢ 57 5 15,06, 2004 ¢ 131 s 1.2; 2004 ¢ 1745 2

MOTE: The amendments made to subdivisions 1 and 3 by Laws 2004, chapter 131, scelions
1 and 2. are effective retroactively from the beginning of a government entity’s [scal year 2003
and apply to each fiseal year thereafler, Laws 2004, chapter 131, section 3.

118A.04 INVESTMENTS.

Subdivision 1. What may be invested. Any public funds, nol presently nesded for other
purposes or Testricted for ather purposes, may be invested in the manner and subject Lo the
conditions provided for m thas section.

Subd. 2. United States securities. Public funds may be invested in governmental bonds,
notes, bills, mortgages (excluding high-risk mortgage-backed securilivs), and other securities,
which are dircel ubligations ar are guaranteed or insured issues af the United States, ils apgencies,
its instrumentalities, or organizations created by an act of Congress.

Subd. 3. State and local securities. Funds may be invested i the following:

(1) any security which 15 a general obligalion of any state or local government with taxing
powers which is rated "A" or betler by a national bond rating service;

(2} any security which is a revenue obligation of any stalc or local government wilh 1axing
powers which is rated "AA" or better by a nativnal bond rating service; aml

(3} u general obligation of the Minnesols housing finance agency which is a moral obligation
ot the state of Minnesola and is rated "A" or better by a nutional bond ratng agency.

Subd. 4. Commercial papers. Funds may be invested in eommercial paper issucd by United
States corporalions or their Canadian subsidiarics that is rated in the highesl quality category by at
leasl bwo nationally recognized rating agencies and matures in 270 days or less.

Suhd. 5. Time deposits. Funds may be invested in time deposils that are fully insured by the
Federal Deposit Insurance Corporation or bankers acceptances of United States banks.

Subd. 6, Iligh-risk mortgage-backed securities, For the purposes of this section and
section | 18A.03, "high-risk mortgage-backed sceurities” are:

(2) interest-only or principal-only morlgage-hacked securities; anil
(b) any morigage derivative security that:
{1) has an expected average lifc preater than ten years;



(2) has an expected average life that:

(i) will extend by more than lour years as the result of an immediate and sustained parallel

shift in the vield curve of plus 300 basis points; or

(i1} will shorten by more than six vears as the result of an immediate and susiained parallel

shitt in the yield curve of minus 300 basis points; or

(3) will have an estimated change in price of more than 17 percent as the result of an

immediate and sustained parallel shift in the vield curve of plus or minus 200 basis points.
Subd, 7. Temporary general obligation bonds. Funds may be invested in general obligation

temporary bonds of the same governmental entity issucd under section 429,091, subdivision i

469178, subdivision 3, or £75.61, subdivision 6.

Subd. 8. Deht service funds. Funds held in a debt service fund may be used to purchase any
oblipation, whether general or special, ol an issue which 1s payable from the Iund, at such price,
which may include a premium, as shall be agreed to by the holder, or may be used to redesm
any obligation of such an issue prior to maturity in accordanee with its terms. The securilics
Teprosenting any sueh investment may be sold by the governmental entity at any time, but the
money so received remains part of the fund umtil used for the purpose for which the fund was
created. Any obligation held in a debl service fund from whach it is payable may be canceled
at any tire unless otherwise provided in 2 resolution or other instrument securing obligations
peyable from the [und.

Subd. 9. Broker; statement and receipt. (8) For the purpose of this section and seclion
1184 03, the lerm "broker” means a broker-dealer, bruker, or agent of a governmenl cntity, who
transfers, purchases, sells, or obtains securilics for, or on behalf of, a government entity.

() Prior to completing an initial transeclion with a broker, a govermmenl Lnlity shall

provide annually to the broker a written statement of investment restrictions which shall include
a provision that all fulure investments are to be made n accordance with Minnesola Slalutes
poverning lhe investment of public funds.

(¢} A broker must acknowledgs annually receipt of the statement of mvestment restrictions in
writing and agree to handle the government entity'’s account in aceordance with these restrictions.
A government entily may not enter into a transaction with a broker until the broker has provided
this written agreement to the government enlity.

(d} The state auditor shall prepare uniform notification forms which shall be used by the
government entities and the brokers to meet the requirements of this subdivision,

History: 7996 ¢ 399 art 1 5

118405 CONTRACTS AND AGREEMENTHS.

Subdivision 1. May enler into. In addition Lo other authority granted in sections 118401 to
| |8A.0F, govermment entities may enter into conlracts and agreements as fallaws.

Subd, 2. Repurchase agreements. Repurchase agreements consisting of collateral allowahle
in section 118A.04, and reverse repurchase agreements may be entered into with any ol the
li)lowing entities:

{1) a financial institution qualified as a "depesitory” of public funds of the govermment entity,;



(2) any other financial mstitution which is a member of the Federal Reserve System and

whose combined capital smd surplus equals or exceeds 510,000,000,

iYa p;‘imarj.r reporting dealer in United States government securities Lo the Federal Reserve

Bank of Mew York; or

(4) a sceurilics broker-dealer licensed pursuant to chapter 80A, or an affiliate of it, regulated

by the Securities and Exchange Commission and maintainimg a combined capital and surplus of
40,000,000 or more, exclusive of subordinated delt.

Reverse agreements may unly be entered into for a period of 90 days or less aud only to meet
short-term cash {low needs. In no event may reverse repurchase agresments be entered into for the
purpuse of generating cash for investments, excepl as stated in subdivision 3

Suhd. 3. Securitics lending agreements. Scourilics lending agreements, including custody
apreements, may be entered into with # financial institution meeting the qualilications of
subdivision 2, clause (1) or (2), and having its principal executive office in Minnesota. Securitics
lending transacliung may be entered into with entities mecting the qualifications of subdivision
2 and the collateral for such transactions shall be restricted to the securiiies described in this
section and section 118401,

Subd. 4. Minnesota Joint powers investment trust. Government enlitivs may enter into
agreemenls or coniracts for
(1) shares of 2 Minnesota juinl powers investment trust whose investments are restricted Lo
sacurities deseribed in this section and section L18A Ud:

2) units of & short-tenn investment fund established and admuinistered pursuant Lo regulation

9 of the Office of the Comprroller of the Currency, in which investments arc restricied to securities
deseribed m thas section and section 1 1EA (2]

(3} shares of an investment company which is registered under the Federal Investmenl

Company Act of 1940 and which holds itself oul as a money market fund meeting the conditions
of Tule 2a-7 of the Securities and Oxchange Commission and is rated in vnc of the two mghest
raling eategories for money markel (unds by at least one nationally reeopnized statistical rating
organization; or

(4) shares of an investment company which is regisiered under the Federal Investment

Company Act of 1940, and whose shares arc registered under the Federal Securities Act of
1933, as long as the investment company's tund receives the highest credit rating and is mated

in one of the wo highest risk rating categories by at least ane nanonally recognized statistical
rating uvroamization and is nvested in financial instruments with a fina] maturity no longer than
13 months.

Suhd. 5. Guaranteed investment enntracts. Agresmenls or cantracts for guaraniesd
investment contracts may be entered into if they are issued or guarantesd by nited States
commercial banks, domestic branches of forcign banks, United Stales insurance COTnpanics. ar
their Canadian subsidiaries, or the domestic affiliates of any ol the foregoing. The credit quality of
the 1ssuet'’s or guaranlor's short- and long-term unsceured debt must be rated in one of the two
highest categorivs by a nationally recognized raling agency. Should the issuer's or guarantor's
credit quality be downgraded helow "A", the government entity must have withdrawal rights.
History: 1996 ¢ 390 ari [ 5 6, 1997 ¢ 2105 1 2000 ¢ 493 5 1, 205 c 152 a5 2



118A.00 SAFEKEEPING; ACKNOWLEDGEMENTS.

[nvestmants, contracts, and agreements may be held in safekeeping with:

(1} any Federal Reserve hanl

(2) any bank authorized under the laws of the United Stales or any state to exercise corporate
tust powers, including, but not limited to, the bank from which the investment 15 purchascd;
(3) a primary reporting dealer in Uniled Stales government securities to the Federal Reserve
Bank of New York: or

(4) a securilivs broker-dealer having its principal executive office in Minnesota, licensed

unider chapter 80A, or an affiliate of it, and regulated by the Securities and Exchange Commizsion;
provided that the government entity's ownership of all securities is evidenced by wrilten
acknowledgments identifying the securities by the names of the issuers, maturity dates, interest
Tates, CTISTP number, or other distinguishing marks.

History: {990 2 390 art 1 87

118A.07 ADDITIONAL INVESTMENT AUTHORITY.

Subdivision |. Authority provided. As used in this section, "governmental entity” means a
city with a population in cxcess of 200,000 or a county that contains a cily of that size. Ifa
governmenlal entily meets the requirements of subdivisions 2 and 3, it may exercise additional
investment authority under subdivisions 4, 5, and 6.

Subd. 2. Written policies and procedures. Prior 10 exereising any additional authority
under subdivisions 4, 3, and 6, the governmental entity must have written investment policies and
procedures governing the [bpllowing:

{1) the use of or limitation on mutual bond funds or other sceurities authorized or permutted
invesimenis under law;

(2) specifications for and limitations on the use of derivatives;

(3) the final maturity of any individual security;

(4} the maximum averape weighted life of the portfolio;

(5) the use ol and limitations on reverse repurchase agreemsints;

{6) credit standards for financial institutions with which the government entity deals; and
(7) credit standards for investments made by the government entity.

Subd. 3. Oversight process. Prior to exercising any aylhority under subdivisions 4, 5, and
6, the governmental entity must establish an oversight process that provides [or review of the
governiment entity's investment srategy and the composition of the financial portfolio. This
process shall include one or more of the followmg:

(1) audil reviews;

(2} internal or external investment commitice reviews; and

(3) internal management control.

Additionally, the governing bixdy of the governmental entity must, by resolution, authorize ils
treasurer to utilize the additional authorities under this section within their prescribed limits, and



in conformance with the writien limitations, policies, and procedures of the guvernmental entity.
If the govering body of a governmental entity exercises the authority provided in this
scclion, the treasurer of the governmental entity must annually report to the governing body on the
findings gl 1hese cash for invesiments, provided What the total seciivités owied shait ¢ i to
am amount oot to exceed 130 percent of the annual daily average of general investable menics
for the fiscal year as disclosed in the mnst recently available audited linancial report. Excluded
from this limirt are:
(i) securities with maturities of one year or less; and
(ii) securities that have been reversed to malurily.
‘I'here shall be no limit on (he term of a reverse repurchase agreement. Reverse repurchase
agreemnents shall not be included in computng the net debt of the governmental entity, and may
be made without an eleetion or public sale, and the inferust payable thereon shall not be subject to
the limitation in section 475,53, The interest shall not be deducted or excluded from gross income
ot the recipient for the purpose of slale income, corporate franchise, or bank excise taxes, or if so
provided by federal law, for the purpose of federal income tax.,

Subd. 6. Options and futures. A government entity may enler intn fitures contracts, uplions
on futurss contracls, and option agreements to buy or scll sceurities authorized under law as legal
investments for counties, but only with respeet Lo sceurities owned by the governmental MY,
including securities that are the subjcot of Teverse repurchase agreements under this section that
gxpire at or before the due dale of the option agreement.

IHistory; f996 ¢ 399 urt T 5 &

1184.08 MO SUPERSEDING EFFECT.

Lxcept as provided in Laws 1996, chapter 399, article 1, section 11, sections 1 1RALUL to
118A 06 shall not supersede any general or special law relating to the deposit and investment
of public funds.

History: 1996 c 399 ari 1 v 9
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HOMETOWN

= MAMAGEMERMNT
eOOn MAIM BT, #2
PO BEox 249
RockrorD, MM 55373
263-477-3330

August 10, 2007 Fax: 320-983-3142

Greg Lerud, City Manager
City of Milaca

255 18t E

Milaca, MN 56353

Dear Mr. Lerud:
RF: Water Leak at 301 3™ Ave SW, Milaca

Plcase submit this letter at the August 16th Counsel Meeling to request approval for a
reduction in our utility bill at 301 3™ Ave SW dated 7/30/07 account #01-00017110-00-7
balance of $642.10. :

Several weeks ago, [ Teceived a call from the City of Milaca that there was excessive use
of water at 301 3™ Ave SW. Dur maintenance man, Marvin Sims, immediately checked
the entire building, but did not find any leaks. Our onsiic tenants also checked for
running loilets, a procedure they do every day before they leave the building and
especially on Fridays to ensute there are no leaks or excessive use of water over the -
weekends, They reported no problems.

Delores from the City of Milaca had personnel from the water dept inspect the watcr
melers, These were found to be working propetly. She also spoke with ME Plumbing &
Heating Services in Milaca whoe had installed two new water conlers in the building the
(st part of July. They assured her there was no excessive use of walcr during or after
the installatdon process,

Delores informed me that the City will be reading the meters on a weekly basis for the
next few weeks as we are at a loss as ta what is cansing this problem,

We appreciate the City’s cooperation with this and respectfully request a reduction in
July's bill as a 700% increase creates a burden on our budget, Should you have any
questions, contact me dirsctly at 763-477-3330 or on my cell phone at 763-286-3333.

We will send payment upon receipt of your decision.

Sincerely,
%_BJLJ
Jotin Ball

President



August 3, 2007

Greg Lerud, City Manager
City of Milaca

255 P'SLE

Milaca MN 56353-16(Y

Richard Zimmer, City Administratar
City of Folzy

FO Bax 709

Foley MM 56329-07(09

fa:

Dear

Proposal for Regional Wastewater Treatment Facility
Bonestroo File Mo, 00472 GEMN

Creq and Richard

The informational meeting that was held at Milaca City Hall on July 24” was beneficial in addressing the

potential advaniages of regional wastewater treatment far the cities of Milaca and Foley. A5 was discussed

at the meeting, Lol dlies need more infermation before dediding whether or not g regional Leatment
laility Lo be shared by bath cities is a good aptian to pursue.

This letter is our propesal to perform a scoping study that will begin to answer questions about a regional

solution,

L5

[ Lt el

5

B

The scaping study wauld acdress the fallowing:

A description and cost estimate of a regianal facility to meet the 20-year capacity needs af ath
cities, bassd on owr assumptions rfgcrdlng'i'e facility's effluent limits and required level of
treatment. The description will include estimates of staffing and operating costs, as well as the
<pace requirements and layout of the regional facility,

A proposed gensral locaticn for a regional facility

Cost sharas of the two cities 1o recover capital and cperating costs prooortionzlly

A comparison of the costs of regionalization with the costs of individuzal treatment facilities in the
WO CiTes

Freparation of a letter report containing the information desaribad above

Presentaticn of the repart 2t a mesting with renresentalivas of the two dtiss

\We propcse to perferm the scoping study far a lump sum amount of $4,400, including rembursable

expenses. Assuming that the twa cities split the study cost evenly, the cost w0 each city will be 32 200, \We

will perlorm the study and present the repart with study findings within 45 days of recelving 2 notice to
proceed with the study.

2335 Highway 38 W
S0 Paul, MK 5R113

Tel 637-636-4600
Fak b2 Ban 7411

ey Banesrra oom

3 Bonestroo

1L Plasning & Cesign



ity of Mitooo ond Foisy Fope 2
Remonal Wasteworsr Trealment Faoiliiy Avgust 8 2007

Please call me with any questions about this proposal 2t (6571)604-4832 or you can contact me st
ted field@bonesiron.com.,

Sincerely,

BOMESTRCO

728 K Fet )
Ted K, Tizld

Prinigal
Wastzwatzr Group Manager



ORDINANCE NQ. 370
AN ORDINANCE REPEALING THE PERSONNEL POLICIES
OF THE CITY OF MILACA
THE CITY COUNCIL OF THE CITY OF MILACA, MINNESOTA
DOES ORDAIN AS FOLLOWS:
SECTIONI: REFEALER

The ordinances of the City of Milaca are hereby amended by repealing the following
provisions:

PERSOMNNEL POLICY
Section 1. PURPOSE OF ORDINANCE. It shall be the purpose of this ordinance to

establish a uniform and equitable system of municipal personnel administration for all
employees of the City of Milaca. It is hereby declared to be the policy of the City that:

¥: The City shall recruit and select the most qualified persons for positions in the
city's service. The City shall pursue a policy in the areas of recruitment and selection to
insure open competition, to provide equal employment opportunity and to prohibit
discrimination because of race, color, creed, religion, sex, national origin, marital status,
age, status with regard to public assistance, disability, or other non-job related factors.

2. The City is committed to providing reasonable accommodations to employees

and applicants with qualified disabilities in accordance with all federal, state and local
laws and regulations. If any employee or applicant has a need for an accommadation
he ar she should contact the City Manager.

3, Just and equitable incentives and conditions of employment shall be established
and maintained to promote effectiveness and economy in the operation of the City
government.

4. Positions having the same duties and responsibilities shall be classified and
compensated on a uniform basis.

7 Good emplayee morale shall be promoted by consideration of the rights and
interests of employees consistent with the best interests of the public and the City
gavernment.

8. Tenure of employees shall be subject fo proper conduct, the satisfactory
performance of work, the availability of work, and the availability of funds.

-



Section 2. DEFINITIONS. For the purpose of this ordinance, the following definitions
shall apply:

1 Employer: The City of Milaca

2. Permanent Employee: An employee who has successfully completed a
probationary peried and who has been appeinted to serve on a permanant full-time or
permanent pari-time basis in a position so provided in the budget or otherwise expressly
established by the City Council.

3. Temporary Employee: An employze who has not acquired the status of a
permanent employee, and who is employed on a temporary full-time or temporary part-
time basis.

4. Benefits: Privileges granted to an employee in the form of vacation leave, sick
leave, holiday leaves, military leave, insurance, or severance pay.

5. Regular pay rate: An employee’s hourly or manthly pay rate, excluding special
allowances.

Section 3. POSITIONS COVERED BY THIS POLICY. All offices and positions in the
municipal employ, now existing or hereafter created. shall be subject to the provisions of
this ordinance except:

Elected officials

Members of boards and commissions

\Volunteer members of the fire department, and any other volunteer personnel
City Manager

City Attorney

Employees covered by formal labor contracts with the City shall be exempt from
those provisions of this ardinance which are in conflict with labor contract
provisions and such employees <hall be limited to the benefits provided in such
labar contracts

Section 4. APPOINTMENT PROCEDURE AND CONDITIONS.

1. By City Manager. All appointments to positions in municipal service shall be
made by the City Manager according to merit and fitness, cansistent with the provision
of any applicable state statuts or local ardinance.

2. Employment of More than One Family Member. More than one family member
may not be employed within the City where they routinely interact with each other in the
course of business or where one may influence the work or working conditions of
another: nar may relatives be placed where they will work under the direction of the

-



same immediate supervisor. In the application of this palicy, a persan shall be regarded
as related if such person is a brother, sister, the lineal ancestor or descendant of the
prospective employee, or the husband or wife of any such brother, sister, ancestar or
descendant. or the first cousin, or the spouse of the first cousin of the prospective
employee.

o Residency Policy. There shall not be a requirement that employees live within
the city limits, however it is strongly encouraged. Emergency public safety response
requirements dictate that a reasonable public policy be established for peace officer and
public woks employee residency. It is hereby declared that within twelve months after
original appointment, peace officers and public works employees shall comply with the
following residency requirement:

Establish his or her residence so that the driving time between his or her residence to
the Milaca Government Center will be no more than fifteen (15) mintes.

Section 5. PROMOTION FROM WITHIN THE SERVICE. It shall be the policy to fill
non-management vacancies in the municipal service by promotion of permanent
employees insofar as consistent with accepted management practices, 10 post notice of
intent to fill such vacancies for five days; and, in case of equal gualifications, to give
consideration to length of service.

Section 6. PROBATION PERIOD.

1. Purpase. The probalionary pericd shall be regarded as an integral part of the
examination process and shall be utilized for:
5 Closely observing employees’ work
2. Securing the most effective adjustment of employees to their positions.
3. Dismissing employees who's performances do not meet required work
standards.
z, Duration. All original permanent appointments shall be probationary. All

employees shall be subject 1o a prabationary period of six months sarvice after
appointment. At any time during the probationary period employees may be transferred
or dismissed if their performances do not meet the requirements for the position as
defined by the City Manager.

3, Applies to Promotions. Promotion shall be subject to a probationary period of six
months. If employees who have been promoted are found unsuited for the work of the
position to which promoted, they may be reinstated to the position and rate of pay of the
position from which promoted, s0 long as a vacancy exisis.

o



4. Affects Vacation Leave Benefits. During the initial probationary period, but not
during a promctional probationary pariod, employess will not be entited to vacation
leave during the first six months aof service. After six months of service employees will
be entitled to vacation leave, the vacation leave to be accrued from the start of the
probationary employment,

5. Completion, Immediately prior to the expiration of the probationary period. the
department head shall notify the City Manager in writing whether or not the service of
the employee has been satisfactory. If the employee's records and performances are
satisfactory, upon approval of the City Manager, the employee shall thereupon assume
the status of permanent employee at the conclusion of the probationary period. [f the
employee’s records and/or performance are found to be unsatisfactory at any time
during the probationary pericd, the department head shall so notify the City Manager
and the City Manager may, upon written notice, terminate the employee immediately. I
employee performances are found to be marginal during the probationary pericd, the
City Manager and the respeclive employee may mutually agree to an extension of the
probationary period to permit further possible satisfactory development.

Section 7. COMPENSATION,

1. An employee position, classification plan, and salary structure shall be adopted
and shall constitute the official compensation plan for all positions in the municipal
senvices, except where labor agreements take precedence, The city council may
amend the Employee Position and Classification Plan at any time that it deems
necessary in the interest of good personnel administration as recommended by the City
Manager.

2. Any wage or salary so established shall represent the total remuneralion for
employment, but shall not be considered as reimbursement for official travel or other
expenses which may be allowed for the conduct of official business. Unless approved
by the City Manager, no employee shall receive pay. except overtime pay, from the City
in addition to which the salary authorized for the position 10 which the employee has
been appointed.

Section 8. WORK PERIODS.

1. Regular Work Day and Week. Except for employees in the police department,
the full-time regular work waek shall be forty hours, generally five, eight hour working
days. in addition to a lunch period, Monday through Friday. Supervisory personnel shall
work such additional hours necessary to satisfactorily fulfill the dulies of their position.

107 Police Work Year. The normal work year for swomn employees in the polics

department is two thousand and eighty hours (2080) to be accounted for by each
employee through hours on assigned shifts, and holidays. Nothing in this section shall

-



he interpreted to be a guaranies of a minimum ar maximum number of hours the
employer may assign employees.

Section . OVERTIME AND CALL BACK PAYMENT.

1. Pursuant to federal and state wage and hour laws, autharized overtime work in
excess of the forty-hour workweek performed by persons other than the City Manager
and exempted employees, shall be compensated for at one and one-half times their
reqular rate of pay. Compensatory time off for peace officers shall be taken when
approved by the Chief of Police.

2. A permanent employee given |ess than twenty-four hours notice for a call back o
duty at a time other than their normally scheduled work period shall be campensated at
one and ane-half times the employee's regular pay rate far hours worked outside the
schaduled work period.

x Public works employees shall be subject 1o a ratating “on-call" weekend status.
The employee shall not be scheduled far work the Friday preceding the weekend the
employee is to be available for call back. The employee shall then work five hours on
Saturday and three hours an Sunday. If employee is called back to work at any time
during that weekand, the employae shall be compensated at one and ane-half times the
employee regular pay rate.

4. Employees may accumulate up o a maximum of eighty (80) hours of
campensatory time in lieu of payment under Section 9.1. Campensatory time may only
he used with the specific permission of the City. Emplayees shall only be permitied to
carry over, at the end of the calendar year, forty (40) hours of compensatory {ime. Any
hours in excess of the forty (40) hours compensatory time shall be paid to the
employee, at the employee’s current rate of pay, at the end of the calendar year by the

Employer.

Section 10. VACATION LEAVE.

1. Amount allowed. All regular full-fime employees of the City shall earn and be
credited with paid vacation upon the following schedule. All permanent part-time
employees, working an average of 24 hours or more per week, will be eligible for pro-
rated vacation benefits based on hours worked. Part-time employees working less than
24 haurs per week, tempoarary employees, and seasonal employees are not eligible for
vacation benefits.

Far the first year of employment, four hours per month;
Commencing with the second year of employment, six hours per month,

Commencing with the fourth year of emplayment, eight hours per month;
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Gommencing with the eight year of employment, ten hours per month:
Commencing with the twelfth year of employment, twelve hours per month;
Commencing with the sixteenth year of employment, fourteen hours per month;

2 When Earned. Vacation leave shall not be earned by any employee during a
leave of absence without pay, or time otherwise not worked or paid.

ok Accrual. An employse may accrue vacation leave to a maximum of 178 hours.

4. Termination Provisions. Employees leaving the municipal service in good
standing, after having given proper notice of termination of employment shall be
compensated for vacation leave accrued and unpaid, computed to the date of
separation and paid at the current rate of pay.

5. \Waving Vacation Prohibited. Employees shall not be permitted to waive vacaticn
leave and receive double pay.

Section 11. SICK LEAVE

1. Eligibility. Sick leave with pay shall be granted to probationary and permanent
employees at the rate of eight hours for each calendar month of full-iime service or
major fraction thereof. All permanent part-time employees, working an average of 24
hours or more per week, will be eligible for prorated sick leave benefits based on haurs
worked. Sick leave is granted in units of not less than two hours of a work day.

2, Probationary period. During the probationary period following an original
appointment, an employee is not entitled to sick leave or vacation leave. After the end
of the probationary period, an employee is entitled to sick lzave and vacation leave
accrued from the start of probationary employment

3. Usage. Sick leave is granted in units of not less than two hours of a work day.
Sick leave shall be used normally for absence from duty because of parsanal illness in
the immediate family. Immediate family shall mean brother, sister, parents, parents-in
law, spouse, or children of the employee.

4. Proaof. To be eligible for sick lsave with pay, an emplayee shall, (1) report as
soon as possible to their department head the reasan for the absence; (2) keep their
department head informed of their condition; and (3) furnish a stalement fram a medical
practitioner upon the request of the employer if the absence |5 more than five working

days.

5. Accrual. Sick leave shall accrue at the rate of eight hours per month until 1000
hours have been accumulated. Accumulated sick leave shall not excead 1000 hours.

B-



Hours accumulated in excess of 1000 shall be paid annually at fifty percent of the
employee's regular rate of pay. Employees using earned vacation leave or sick leave
shall be considered to be working for the purpose of accumulating additional sick leave.

G. Misuse Prohibited. Employees claiming sick leave when physically fit. except as
atherwise specifically authorized in Section 11 (3) shall be subject to disciplinary action
up to and including discharge.

7. Termination of Employment. If an employee quits, retires, or leaves city
employment in good standing, the employee shall be paid for accumulated sick leave at
the following rate: After ten years of full time employment, employees will be paid back
at twenty percent of their salary for all accumulated sick leave. After twenty years of
fulltime employment, employee shall be paid back at fifty percent of their salary for all
accurnulated sick leave. Payment shall be calculated at the employee's current pay
rate.

Section 12, MILITARY LEAVE.

1. Employees ordered by proper autherity 10 National Guard or Reserve military
service not exceading fifteen days in any ¢calendar year shall he entitled to leave of
absence without loss of status. Such employees shall receive compensation from the
employer equal to the difference between thair regular pay rate and their lesser military

pay.

2. Employees called and ordered by proper authority to active military service in
time of war or other properly declared emergency shall be entitled to leave of absence
without pay during such service. Upon completion of such service employee shall be
entitled to the same or simitar employment of like seniority, status, and pay as if such
leave had not been taken, subject to the specific provisions of Chapter 192 of the
Minnesaota Statutes.

Saction 13. LEAVES OF ABSENCE.

1. Family and Medical Leave
A Eligible Employees
An employee must have been employed by the City for at least twelve (12)
months and have worked at least 1,250 hours in the twelve months preceding the
commencement of the leave.

B. Eligible Reasons for FMLA Leave

An eligible employee is entitled to twelve (12) weeks leave during any calendar
year for the following reasons:

iy



1. Birth of a son or daughter or placement of a son or daughter with the
employee for adoption or foster care. The entitlermnent in this case expires
twelve (12) months after the birth or placement. There is na maximum
age limit for adoption ar foster care placement.

2 To care far a spouse, son, daughter or parent who has a serious health
condition, Caring for someone includes psychological as well ag physical
care. It also includes acquiring care and sharing care duties.

An eligible “son or daughter” is defined as a persan under 18 years of age (or a
person incapable of self-care because of a physical or mental disability) who is a
biclogical, adopted, foster or step child. a ward of the employee, or a parson with
whom the employee is charged with a parent's rights, duties and responsibilities.

An eligible “parent” includes a biclogical parent or a person who was charged
with a parents rights, duties and responsibilitizs over the employee when the
employee was under the legal age, but does not include in-laws.

3. Because of a serious health condition making the employee unable 0
perform the essential functions of their position. Serious health condition
ic defined in Federal law 29 C.F.R. 825116, but generally includes
incapacity requiring absence from work of more than three (3) days that
also involves continuing treatment by a health care provider (also includes
prenatal care).

s Naotice Reguirement

Thirty (30) days verbal or written natice is required if the leave is foreseeable. If
thirty (30) days nolice is not possible, as much notice as practical must be given.
Planned medical treatment should be scheduled so that it will not unduly disrupt
the City's operations.

0. Effect On Health Insurance
Health insurance coverage will be maintained at the same level as if the
employee continued working. Employee shall be responsible for the entire cost

of premiums while on leave. Arrangements for payment must be made by the
employee through the City Manager.

E. Increments Of Time

Family and medical leave may be taken in increments up to the full twelve (12)
weeks and as small as one (1) hour, depending on the circumstances.



E:

Use of Accrued Sick Leave, Compensatory Time and Vacation During
Family And Medical Leave

During the family and medical leave, employees must use accrued sick leave
and compensatory time prior lo taking an unpaid leave. Employees may use
accrued vacation, if they so choose. When sick leave and compensatory time
have been exhausted, any remaining time will be unpaid except for vacation
requested by the employee. Unpaid hours will not count toward seniority.

G.

1.

Medical and Fitness For Duty Certifications
Medical Certification

Certification by the employee’s physician may be required for FMLA
leave due to an employee’s serious health condition or that of a child,
parent or spouse. A second cpinion may be requested by the City. [f
requasted, the City will pay for the cosi of the second opinion and will
select a health care provider not regularly associated with the City.

Recertification

Recertification may be required if the employee reguests an
axtension of the ariginal length approved by the City or if the employee's
circumstances change. Recertification may also be required if there is a
question as to the validity of the certificatian or if the employee is unable {0
return to work due ta the serious health conditian.

Fitness For Duty Certification

The City may require a medical certificate attesting 1o the
employee’s fitness for duty prior 10 return to work. The fitness far duty
report must be based on the particular health caondition(s) for which the
lcave was approved and must address whether the employee can perform
the essential functions of the job. If fitness for duty cerlification is
required, the City may deny reinstatement until it is provided.

The City Manager may consult with a physical or other expert t0
determine reasonable accommodations for any employee who is 2
“qualified disabled” employee under the ADA (Americans with Disabiliies
Act).

Records Retention



2.

Recards on FMLA leave will be kept along with normal payrall
records except that any medical record will be maintained separately as a
confidential medical record in accordance with the law.
I. Affzct on Pension

EMLA leave counts as continued service for purpases of retirement
or pension plans.

J. Training

Employees who have missed training sessions while on FMLA
leave will be given a reasonable opporiunity to make them up.

K. Return From FMLA Leave
Employess will return to their same position or an equivalent
position upon return from FMLA leave. The employee’s health insurance
coverage will be reinstated at the same level without requiring a physical
exam, qualifying period or exclusion of pre-gxisting condition.

Other Leaves Of Absance

Other leaves of absence without pay may be granied by the Cily Manager where

the best interests of the City will not be harmed. Such leaves shall not exceed periods
of ninety calendar days. Vacation and sick leave benefits shall not accrue during
periods of leaves of absence.

3.

Return to Work

Employees are obligated to return to wark an the first work day following the

approved lsave.

4.

Notice to Emplayer

Employees on leave must keep their immediate supervisor informed of any

change in their current address.

Section 14. JURY OR WITNESS DUTY.

1.

When an employee is summaoned for jury duty or subposnacd as a witness in

court or voluntarily serves as a witness in a case i which the city is a party. the

employee is entitled to compensation from the city equal to the difference between

the emplayee's regular pay and the jury duty or witness fee compensation

received.
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Section 15. REST PERIOOS.

1. Full-time employees working under conditions where a break period is practical,
shall be granted a fifteen minute break period in each half of the employee’s shift. Each
department head shall schedule rest periods so as not to interfers with work
requirements.

Section 16. HOLIDAY LEAVE.

1. Holidays Defined. Holiday leave shall be granted for the following holidays:

New Year's Day January 1

Martin Luther King, Jr. Day Third Monday in January

President's Day Third Monday in February

Memeorial Day Last Monday in May

Independence Day July 4

Labor Day First Monday in September

Veteran's Day November 11

Thanksgiving Day Fourth Thursday in November

Post-Thanksgiving Day Friday after Fourth Thursday in
November

Christmas Eve Three hours, only if December 24 falls
on a regular wark day

Christmas December 25

2. Major Holidays. \When MNew Year's Day, Independence Day, Veteran's Day ar
Christmas Day fall en Sunday, the following day shall be obhserved as a holiday. When
they fall on Saturday, the preceding day shall be obsarved as a holiday. Employees
absent from work on the day following or the day preceding such a three day holiday
weekend without the express authorization of the City Manager shall forfeit their rights
to holiday pay for that holiday.

3. Premium Pay. Employees who work a Monday through Friday workweek who
are required to be on duty or on call on any holiday as set out in paragraph 1 as
qualified in paragraph 2, shall be paid time and ona-half for the hours worked in addition
to the holiday pay. Sworn Peace officers shall recaive, as straight compensatory time,
at January 1 of each calendar year; New Year's Day, Memarial Day, Independence
Day, Labor Day, Thanksgiving Day, and Christmas Day.

Section 17. BEREAVEMENT LEAVE.

1. Permanent employees shall receive leave with pay, in acddition ta those under
any ather provisions of this agreement, on the following basis:

41



i Three warking days in the case of the death or funeral of the employee's
parent, brother, sister, spouse or child.

2. Two working days in the case of the death or funeral of the employee’s
mother-in-law, father -in-law, brother-in-law, sister-in-law, daughter-in-law,
or son-in-law.

3 One working day in the case of the death of a grandparent or grandehild.

4. One-half working day in the case of the death or funeral of a fellow
employee of the city.

5. At the discretion of the City Manager, funeral leave will be granted in
special instances not covered by the above, upon a persennel action
request.

Section 18. HEALTH INSURANCE Permanent, full-time employees shall be eligible for
the group health insurance plan offered by the City. The city ghall be responsible for the
entire premium cost of the employee, and shall share the cost of family coverage with
the employee, with the City’s portion to be determined from time to time by the City
Council. :

Section 19. WORKECRS COMPENSATION. Pursuant 1o Minnesaota Siatues Section
176.011. Subdivision 9, the elected officials of the City of Milaca and those municipal
officers appoinied for regular term of office are hereby included for the coverage of the
Minnesota Waorkers' Compensation Act.

Seclion 20. RESIGNATIONS.

1. Written Resignations Required. To leave employment in good standing
employees must submit wrilten resignation o the employer. Such written notices must
ndicate the effective date of resignation and must be submitied at least fourteen
calendar days before such effective date. Failure to comply with this procedure may be
considered cause for denying future employment by the municipality and denial of
terminal leave benefits.

2. Unauthorized Absences. Unauthorized absence from work for a period of three
working days may be considered as resignation without benefits. ;

Section 21. LAYOFFS.

s Aftar fourteen calendar days prior written notice the City Manager may lay off
permanent employess because of shortage of work or funds, abolition of positions, or
other reasons outside the employee’s contral which do not reflect discredit on the
service of the employee. The City Manager may lay off lemporary employees with no
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prior notice. Except for abolition of positions, permanent employees shall not be |aid off
while there are temporary or probationary employees serving in the same position for
which permanent employees are qualified, eligible, and available. Length of service in
the same position classification shall be considered, but shall not be binding.

Section 22. RETIREMENT POLICY.

7 General rule. Every appainted employee of the City shall automatically be retired
upon reaching the age of 70 years.

Section 23. DISCIPLINE.

5 i General. Employees may be warned, reprimanded, suspended, demated,
dismissed aor subjected to other disciplinary measures. It is the policy of the City o
administer disciplinary measures without discrimination.

2. Just Cause. Every disciplinary action shall be for just cause, and the employee
may demand a hearing or use the grievance procedure of Section 24 with respecl 10
any disciplinary action which the employee believes is either unjust or disproportionate
to the offense committed, Just cause shall include but not be limited to evidence of any
of the following:

T Incompetence or ineffective performance of duties.

2 Invalvement in the commission of any gross misdemeanar, or in the
commission of any felony offense.

3. Insubardination.

4. Viclation of any lawful or official rule, regulation or order, or failure to abey
any lawful direction made and given by a superior.

5. Intoxication on duty or the consumption of alcoholic beverages on duty.

8. Physical or menlal defect which, in the judgment of the employer,
incapacitates the employee from the proper performance of their duties.
(An examination by a licensed physician may be reguired and imposed by
the employer.)

7. Wanton use of offensive conduct or language toward the public, municipal
officers, superiors or fellow employees.

B. Carzlessness and negligence in the handling or control of municipal
property.
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9. Inducing or attermpting to induce an officer or employee of the municipality
to commit an unlawful act or to act in violation of any lawful and
reasonable official regulation or arder.

10.  Soliciting or accepting any gift, gratuity, loan, reward, discount, valuable
favor, or any such thing of value which is sought or offered on a basis
reasonably considered to be related ta City employment and not generally
available to members of the general public.

11.  Deliberately filing ar making a false report/or official statement.

12, Proven dishonesty in the performance ol duties.

12.  Violations of the provisions of this ordinance.

14.  Holding any other public office or emplayment which is incompatible with
City employment responsibilities.

15.  Failure to report any interest arising from any relationship which ray
create a substantial conflict of interest with respect to official duties for the
City of Milaca.

16.  Sworn peace officers shall also be governed by the palicy and procedure
manual of the Milaca Police Department,

17.  Theft or unauthorized personal use of city property.

18 Viclation of the City's sexual harassment policy, attached to this document
as an addendum.

3. Disciplinary steps. Except for severe infraction, disciplinary action against any

employee shall be progressive and follow the steps listed below in numerical order:

1.

2.

Oral reprimand.

Written reprimand. A written reprimand shall state the employee is being
warned for misconduct; describe the misconduct; describe past aclions
takan by the supervisor o correct the problem; urge prompt correction ar
improvement by the employee; include time tables and goals for
improvement when appropriate; and outline future penalties should the
problem continue. The employee shall be given a capy of the reprimand
and sign the original acknowledging that he has received the reprimand,
The signature of the employee does nat mean that the employee agrees
with the reprimand.
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3. Suspension without pay. Prior to the suspension or as soon lhereafter as
possible the employee shall be natified in writing of the reason for the
suspension and its length.  Upon the employee's return to work, the
employee shall be given a writien statement outlining further disciplinary
actions should the misconduct continue. An employee may be suspended
pending investigation of an allegation. A copy of each writlen statement
shall be placed in the employee’s personnsl file, but if the suspension is
for invastigation and the allegation proves false, the statement shall be
remaved and the employee shall receive any compensation 10 which the
employae would have been entitied had the suspension not taken place.

4. Dismissal. The City Manager may dismiss any employee after the
employee is given written nofice at least five working days before the
effective date of the dismissal, The notice shall contain the reasons for
the dismissal: the employee's rights under these rules and the veterans'
preference law if the employee is a veteran, and a statement indicating
that the employee may respond to the charges both orally and in writing
and that the employee may appear perscnally before the City Manager.
The decision of the City Manager in such cases will be final.

In the case of suspension, dismissal, or demotion, the employee shall be granted
a hearing before the City Manager, if the employee submits a written request for such
hearing to the City Manager within five working days of netification of the action taken.
The employee and city shall retain the right to have respective legal counsel present at
the hearing. The hearing shall be held within ien working days from the date the
request filed unless the City and the employee agree on an earlier or later date. If the
disciplinary action involves the removal of a veteran, the hearing shall be held In
acoordance with Minnesota Stalutes, Section 197.46,

Section 24. GRIEVANCE POLICY.

1. Definitions and Interpretations.

1. Grievance. A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms, conditions, and
application of this policy.

2. Representative. The employee may be represented during any step of the
procedurs by any persan or agent designated by such part to act on
behalf of the employee,

3. City designee. Person or agent appointed by the Mayor ta represent the
employer and to act in the employers behalf.
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Extension. Time limits specified in this procedure may be extended by
mutual agreement.

Days. Referance to days regarding time periods in this procedure shall
refer to the employee’s scheduled working days.

Computation of Time. In computing any period of time prescribed ar
allowed by procedures herein, the date of the act, event, or default for
which the designated period of time begins to run shall be included. The
last day of the period so computed shall be counted, unless it is a
Saturday, a Sunday, or a legal holiday, in which event the periad runs until
the end of the next day which is not a Saturday, a Sunday, or a legal
holiday.

Filing and postmark. The filing or service of any notice or document
herein shall be timely if it bears a postmark of the United States mail within
the time period.

\Waiver, If a grievance is not presented within the time limits set forth i
chall be considered “waived.” If a grievance or an appeal thereaf within
the specified time limits, the aggrieved employee and/or their
representative may elect to treat the grievance as denied at that step and
immediately appeal the grievance o the next slep. The time limit in each
step may be extended by mutual agreement of the employer and the
grieved employee and/or their represantative.

Denial of grievance. If the employer does not answer a grievance or an
appeal thereof within the specified time limits, the aggrieved employee
and/or their representative may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step. The time
limit in each step may be extended by mutual agreement of the employer
and the aggrieved emplayee and/or their representative.

2 Adjustment of grievance. Grievances, as defined in Section 22 (1) shall be
resolved in conformances with the following procedure:

1.

An employee claiming a grievance shall, within fourteen (14) calendar
days after such alleged viclation has occurred, present such grisvance in
writing to the City Manager and/or the City Manager's appointed
representative, and shall discuss with the Lity Manager lhe events giving
rise to the grievance within faurteen (14) days of the date of filing the
grievance, The City Manager shall give the employers answer in writing
within seven (7) days following the meeting with the City Manager and the
grieved employee and/or their respective representatives,
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2. Appeal. In the event that the employee and the City Manager are unable
to resalve any grievance, the grievance may be submitted to the City
Cauncil.

%, Request, to submit a grievance to the City Council, written notice
signed by the aggrieved party must be filed in the office of the City
Manager within ten (10) days following the decision of the City
Manager.

2. Prior procedure required. No grievance shall be considered by the
City Council which has not been first duly processed in accordance
with the grievance procedure and appeal provisions.

3 Process. Upon the proper submission of a grievance undar the
terms of this procedure, the City Council, within thirty (30) days
after the request, shall hear and decide the grievance.

Section 25. POLITICAL ACTIVITY. The following rules shall apply to all City
employeses.

1. Candidates for Public Office. Any City employee who shall become a candidate
far any elective public office of the City of Milaca shall automatically be given a leave of
absence without pay until they are no longer a candidate for office, and if elected, such
employee shall resign upon taking office.

2. No employee of the City shall directly or indirectly, during their hours of
amployment, solicit or receive funds, or at any time use their autherity or official
influence to compel any City employee to apply for membership in or become a member
of any organization, or to pay or promise to pay any assessment, subscription, or
contribution. o ta take part in any political activity.

3. Voting and Seeking Office. This section shall not be construed to prevent any
employee form becoming or continuing to be a member of a political club or
organization or from attendance at a political meeting or from enjoying entire freedom
from all interference in casting their vote for the candidate of their choice.

4. Employees shall comply with all stale and federal laws governing the palilical

activity of local government employees, including but not limited to the Hatch Act, and
Minnesota Statules 43.28.
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ADDENDUM
SEXUAL HARASSMENT

The City of Milaca is committed to creating and maintaining a wark place atmosphere
free of harassment and discrimination. Syuch harassment is a violation of Tille VII of the
Civil Rights Act of 1864 and the Minngsota Human Rights Act.

In keeping with this commitment, the City maintains a strict policy prohibiting unlawiul
harassment, including sexual harassment.  This policy prohibits harassment in any
form, including verbal and physical harassment.

This policy statement is intended to make all employees sensitive to the matter af
sexual harassment, to express the city's sirong disapproval of unlawful sexual
harassment, to advise employees of their behavioral obligations and to inform them of
their rights.

In order for a sexual harassment issue to be addressed, it must be brought to the
attention of management. In order for action to be taken, information must be
forwarded to the appropriate level of management.

To provide the employees with a better understanding of what constitutes sexual
harassment. the following definition, based an Minnesota Statutes, is provided.

Saxual harassment includes unwelcome sexual advances, requests for sexual favors,
sexually motivated physical cantact, or other verbal ar physical conduct or
communication of a sexual nature, when:

1. Submission to the conduct or communication is made a term or condition,
gither explicitly or implicitly, of obtaining employment, public

accammeodations, or public services, education or housing,

2. Submission to or rejection of that conduct or communication by an
individual is used as a factor in decisions affecting that individual's
employment, public accommodations or public services, education or
housing; or

3. That conduct ar communication has the purpose or effect of substantially
interfering with an individual's employment, public accommaodations or
public services, education, or housing, or creating an intimidating, hostile,
or offensive employment, public accommodations, public  services,
educational ar housing environment; and in the case of employment the
employer knows or should know of the existence of the harassment and
fails 1o take timely and appropriate action.
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Examples of inappropriate conduct include but are net limited to: unwanted physical
contact; unwelcome sexual jokes or comments; sexually explicit posters or pinups:
repeated and unwelcome requests for dates or sexual favors; sexual gestures or any
indication, expressed or implied, that job security or any other condition of employment
depends on submission to or rejection of unwelcome sexual requests ar behavior.

Im summary, sexual haragsment is the unwanted, unwelcome and repeated action of an
individual against another individual, using sexual averlones as a means of crealing
stress. However, some forms of sexual harassment may be sa severe that repetition is
not needed for the act to be considerad sexual harassment.

The City recognizes the need to educate ils emplayess on the subject of sexual
harassment and stands committed to provide information and training. All employees
are expecied to treat each other and the general public with respect and to assist in
fostering an environment that is free from unwanted harassment.

Violations of this policy may constitute just cause for discipling, up to and including
discharge. Each situation will be avaluated on a case by case basis depending on the
severity and the circumstances invalved.

Employees who feel that they have been victims of sexual harassment, or employees
who are aware of such harassment, should immediately report their concerns to the City

Manager.

In addition to notifying the City Manager and stating, in writing, the nature of the
harassment, the employee is also urged to take the following steps:

1. Mazke it clear to the harasser that the conduct is unwelcome and document
that conversation;

2. Document the occurrences of harassment:
X Submit the decumented complaints ta the City Manager,
4, Document any further harassment or reprisals that occur atter the

complaint is made.

Employees have the right to raise the issue of sexual harassment and file complaints
with respect to such harassment without reprisal. The City recognizes that there are
inherent difficulties in developing evidence and maintaining close waorking relationships
among employees in instances where harassment has occurred. Because of this, the
City urges that conduct which is viewed as offensive be reported immediately to allow
sor corractive action to be taken through education and initial counseling, if appropriate.
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Management has the cbligation to pravide an environment free of sexual harassment.
The City of Milaca is obligated to prevent and correct unlawful harassment in a manner
which does not abridge the rights of the accused. To accomplish this task, the
cooperation of all employees is required.

The City of Milaca will, in all cases, take action to correct any reported harassment o
the extent evidence is available to verify the alleged harassment and any related
retaliation. All allegations will be investigated. Strict confidentiality is not possible in all
cases of sexual harassment as the accused has the right to answer charges made
against them; particularly if discipline is a possible outcome. Reascnable efforts will be
made to respect the confidentiality of the individuals invalved to the extent possible.

SECTION TWO: EFFECTIVE DATE

This ordinance shall become effective the__day of ., 2007.

Adopted by the City Council of the City of Milaca this ___ day of 2007.

Mayor Harold Pedersen
ATTEST: j

Greg Lerud, City Manager
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RESOLUTION NQ. 07- 34

RESOLUTION ADOPTING PERSONNEL POLICIES
FOR THE CITY OF MILACA

WHEREAS, the Personnel Policies of the City of Milaca had previously been adopted
by ordinance; and

WHEREAS, The City Council of the City of Milaca repealed the Personnel Policy
ordinance effective the day of , 2007, and

WHEREAS, it is the intention of the City Council of the City of Milaca to continue the
effectiveness of the Personnel Policies (including any subsequent amendments) without
any break in their application through the adoption of Personnel Policies by this
Resolution;

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of Milaca that
the following Persennel Policies of the City of Milaca are hereby adopted by this
Resolutian, effective the day of _, 2007

PERSONNEL POLICIES

Section 1. PURPOSE OF PERSONNEL POLICIES. It shall be the purpose of these
Personnel Policies to establish a uniform and equitable system of municipal personnel
administration for all employees of the City of Milaca. These Personnel Policies are
intended and designed to provide a tool for management, and not as a part of, or an
amendment to any past, present or future employment contract of any officer or
employee of the City of Milaca, or any ather person to whom these Personnel Policies
apply. Itis hereby declared to be the policy of the City that:

1 The City shall recruit and select the most qualified persons for positions in the
city's service. The City shall pursue a policy in the areas of recruitment and selection fo
insure open competition, to provide equal employment opportunity and te prohibit
discrimination because of race, color, creed, religion, sex, national origin, marital status,
age, status with regard to public assistance, disability, or other non-job related factors.

2. The City is committed to providing reasonable accommodations to employees
and applicants with qualified disabilities in accordance with all federal, state and local
laws and regulations. If any employee or applicant has a need for an accommodation
he or she should contact the City Manager.



3. Just and equitable incentives and conditions of employment shall be established
and maintained o promote effectiveness and economy in the operation of the City
government.

4. Positions having the same duties and responsibilities shall be classified and
compensated on a uniform basis.

5. Good emplayee morale shall be promoted by consideration af the rights and
interests of employees consistent with the best interests of the public and the City
government.

8. Tenure of employees shall be subject to proper conduct, the satisfactory
performance of work, the availability of work, and the availability of funds.

Section 2. DEFINITIONS. For the purpose of this Resolution, the following definitions
shall apply:

2 Tk Employer; The City of Milaca

2. Permanent Employee: An employee who has successfully completed a
probationary period and who has been appeinted to serve on a permanent full-time or
permanent pari-time basis in a position so provided in the budget or otherwise expressly
established by the City Council.

7 Tempoerary Emplayee: An employee who has not acquired the status of a
permanent employee, and who is employed on a temporary full-time or temporary part-
time basis.

4. Benefits: Privileges granted to an employee in the form of vacation leave, sick
leave, holiday leaves, military leave, insurance, or severance pay.

2. Regular pay rate: An employee's hourly or monthly pay rate, excluding special
allowances.

Section 3. POSITIONS COVERED BY THIS POLICY. All offices and positions in the
municipal employ, now existing or hereafter created, shall be subject to the provisians of
this Resolution except:

Elected officials

Members of boards and commissions

Volunteer members of the fire department, and any other volunteer personnel
City Manager

City Attorney



Employees covered by formal labor contracts with the City shall be exempt from
those pravisions of this Resolution which are in conflict with labor contract
provisions and such employees shall be limited 1o the benefits provided in such
labor contracts

=

Section 4. APPOINTMENT PROCEDURE AND CONDITIONS,

1. By City Manager. All appeintments to positions in municipal service shall be
made by the City Manager accoerding to merit and fitness, consistent with the provision
of any applicable state statute or local ordinance.

2. Employment of More than One Family Member. More than one family member
may not be employed within the City where they routinely interact with each other in the
course of business or where one may influence the work or werking conditions of
another: nor may relatives be placed where they will work under the direction of the
same immediate supervisor. In the application of this policy, a person shall be regarded
as related if such person is a brother, sister, the lineal ancestor or descendant of the
prospective employee, or the husband or wife of any such brother, sister, ancestor or
descendant, or the first cousin, or the spouse of the first cousin of the prospective
emplayee. -

3. Residency Policy. There shall not be a requirement that employees live within
the city limits, however it is strongly encouraged. Emergency public safety response
requirements dictate that a reasonable public palicy be established far peace officer and
public woks employee residency. It is hereby declared that within twelve months aiter
original appointment, peace officers and public works employees shall comply with the
following residency requirement:

S Establish his or her residence so that the driving time between his or her
residence la the Milaca Government Center will be no more than fifteen (15)
minutes.

Section 5. PROMOTION FROM WITHIN THE SERVICE. It shall be the policy to fill
non-management vacancies in the municipal service by prometion of permanent
employees insofar as consistent with accepted management practices; to post nolice of
intent o fill such vacancies for five days; and, in case of equal gualifications, to give
consideration to length of service.

Section 8. PROBATION PERIQD.

s Purpose. The probationary period shall be regarded as an integral part of the
examination process and shall be utilized for:

¥ Closely observing employees' work



2. Securing the most effective adjustment of employees 1o their positions.

3. Dismissing employees who's performances do not meet reguired work
standards.
2 Duration. All original permanent appointments shall be probationary. All

employees shall be subject o a prabationary period of six months service after
appointment. At any time during the probationary period employees may be transferred
or dismissed if their performances do not meet the requirements far the position as
defined by the City Manager.

3. Applies to Promotions. Promotion shall be subject to a prabationary period of six
months. If employees who have been promoted are found unsuiied for the work of the
position to which promoted, they may be reinstated to the position and rate of pay of the
position from which promoted, so long as a vacancy exists.

4. Affacts Vacation Leave Benefits. During the initial probationary period. but not
cduring a promotional probationary periad, employees will not be entitled to vacation
leave during the first six months of service. After six months of service employeas will
be antitled to vacation leave, the vacation leave to be accrued from the start of the
probationary employment.

B. Completian. Immediately prior to the expiration of the probationary period, the
department head shall nofify the City Manager in writing whether or not the service of
the employee has been satisfactory. If the employee's records and performances are
satisfactory, upon approval of the City Manager, the employee shall thereupon assume
the status of permanent employee at the conclusion of the probationary peried. If the
employee's records and/or performance are found to be unsatisfactory at any time
during the probationary period, the department head shall sa notify the City Manager
and the City Manager may, upan written notice, terrinate the employee immediately. If
employee performances are found to be marginal during the probationary period, the
City Manager and the respective employse may mutually agree to an extension of the
prabationary period to permit further possible satisfactory development.

Section 7. COMPENSATION.

1. An employee position, classification plan, and salary structure shall be adapted
and shall constitute the official compensation plan fer all positions In the municipal
services, except where labor agreements take precedence. The city council may
amend the Employee Position and Classification Plan at any time that it deems
necessary in the interest of good persannel administration as recommended by the City
Manager.



2. Any wage or salary so established shall represent the total remuneration for
employment, but shall not be congidered as reimbursement for official travel or ather
expenses which may be allowed for the conduct of official business. Unless approved
by the City Manager, no emplayee shall receive pay, except overtime pay, from the City
in addition to which the salary authorized for the position to which the employee has
bean appointed.

Section 8. WORK PERIODS.

¥ Regular Work Day and Week. Except for employees in the police department,
the full-time regular work week shall be forty hours, generally five, eight hour working
days, in addition to a lunch period, Monday through Friday. Supervisory personnel shall
work such additional hours necessary to satisfactorily fulfill the duties of their position.

2. Police Work Year. The normal work year for swarn employees in the police
department is two thousand and eighty hours (2080) to be accounted for by each
employee through hours on assigned shifts, and holidays. Mothing in this section shall
be interpreted to be a guarantee of a minimum or maximum number of hours the
employer may assign employees.

Section 9. OVERTIME AND CALL BACK PAYMENT:

1. Pursuant to federal and state wage and hour laws, autharized overtime work in
excess of the forty-hour workwesk performed by persans other than the City Manager
and exempted employees, shall be compensated for at one and ane-half times thair
regular rate of pay. Compensatory time off for peace officers shall be taken when
appraoved by the Chief of Police.

Z. A permanent employee given less than twenty-four hours notice for a call back to
duty at a time other than their normally scheduled wark period shall be compensated at
one and one-half times the employee’s regular pay rate for hours worked outside the
scheduled work period.

3. Public works employees shall be subject fo a rotating “on-call" weekend status.
The emplayee shall not be scheduled for work the Friday preceding the weekend the
employee is to be available for call back. The employee shall then work five hours on
Saturday and three hours on Sunday. If employee is called back to work at any time
during that weekend, the employee shall be compensated at one and one-half times the
employze regular pay rate.

4. Employees may accumulate up 1o a maximum of eighty (80) hours of
compensatory time in lieu of payment under Section 9.1. Compensatory time may only
be used with the specific permission of the City. Employees shall only be permitiad o
carry over, at the end of the calendar year, forty (40) hours of compensatory time. Any
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hours in excess of the forty {40) hours compensatery time shall be paid to the
employee, at the employee’s current rate of pay, at the end of the calendar year by the
Employer.

Section 10. VACATION LEAVE.

1. Amount allowed. All regular full-time employees of the City shall eam and be
credited with paid vacation upan the following schedule. All permanent part-time
employees, working an average of 24 hours or more per week, will be eligible for pro-
rated vacation benefits based on hours worked. Part-time employees working less than
24 hours per week, temparary employees, and seasonal employees are not eligible for
vacation henefits.

For the first year of employment, four hours per month:

GCommencing with the second year of employment, six hours per month;
Commencing with the fourth year of emplaoyment, eight hours per month;
Commencing with the eight year of employment, ten hours per maonth;
Commencing with the twelfth year of employment, twelve hours per maonth;
Commencing with the sixteenth year of employment, fourteen hours per month;

2, When Earned. Vacaticn leave shall not be earned by any employee during a
leave of absence without pay, or time otherwise not worked or paid.

3. Accrual. An employee may accrue vacation leave to a maximum of 176 hours.

4 Termination Provisions. Employees leaving the municipal sarvice in good
standing, after having given proper notice of termination of employment shall be
compensated for vacation leave accrued and unpaid, computed to the date of
separation and paid at the current rate of pay.

8. Waving Vacation Prohibited. Employees shall not be permitted to waive vacation
leave and receive double pay.

Section 11. SICK LEAVE

T Eligibility. Sick leave with pay shall be grantad to probationary and permanant
employees at the rate of eight hours for each calendar month of full-time service or
major fraction thereof. All permanent pari-time employees, working an average of 24
hours or more per week, will be eligible for prorated sick leave benefils based on hours
worked. Sick leave is granted in units of not less than two hours of a wark day.



2. Probationary pericd. During the probationary period following an original
appointment, an employee is not entitled to sick leave or vacation leave. After the end
of the probationary period, an employee is entitled to sick leave and vacation leave
accrued from the start of probationary employment.

3 Usage. Sick leave is granted in units of not less than two hours of a work day.
Sick leave shall be used normally for absence from duty because of personal illness in
the immediate family. Immediate family shall mean brother, sister, parents, parents-in
law, spouse, or children of the employee.

4. Proaf. To be eligible for sick leave with pay, an employee shall, (1) report as
soon as possible to their depariment head the reason far the absence; (2) keep their
department head informed of their condition; and (3) furnish a statement from a medical
practitioner upon the request of the employer if the absence is more than five warking

days.

9. Accrual. Sick leave shall acerue at the rate of eight hours per month until 1000
hours have been accumulated. Accumulated sick leave shall not exceed 1000 hours,
Hours accumulated in excess of 1000 shall be paid annually at fitty percent of the
employee's regular rate of pay. Employees using earned vacation leave or sick leave
shall be considered to be working for the purpose of accumulating additional sick leave.

8. Misuse Prohibited. Employees claiming sick leave when physically fit, except as
otherwise specifically authorized in Section 11 (3) shall be subject to disciplinary action
up to and including discharge.

T Termination of Employment. If an employee quits, retires, or leaves city
employment in good standing, the employee shall be paid for accumulated sick leave at
the following rate: After ten years of full time employment, employees will be paid back
at twenty percent of their salary for all accumulated sick leave. After twenty years of
fulltime employment, employee shall be paid back at fifty percent of their salary for all
aoccumulated sick leave. Payment shall be calculated at the employes’s current pay
rate.

Section 12. MILITARY LEAVE.

1. Employess ordered by proper authority to National Guard or Reserve military

service not exceeding fifteen days in any calendar year shall be entitled o leave of

ahsence without loss of status. Such employees shall receive compensation from
the employer equal to the difference betwaen their reqular pay rate and their

lesser military pay.



2. Employees called and ordered by proper authority to active military service in
time of war or other properly declared emergency shall be entitled 1o leave of absence
without pay during such service. Upon completion of such service employee shall be
antitled to the same ar similar employment of like seniority, status, and pay as if such
lagve had not been taken, subject to the specific provisions of Chapter 192 of the
Minnesota Statutes.

Section 13. LEAVES OF ABSENCE.

1. Family and Medical Leave
A, Eligihle Employees

An employee must have been employed by the City for at least twelve (12)
months and have worked at least 1,250 hours in the twelve manths preceding the
commencement of the leave.

B. Eligible Reasons for FMLA Leave

An eligible employee is entitled to twelve (12) weeks leave during any calendar
year for the following reasons:

1. Birth of a son or daughter or placement of a son or daughter with the
employee for adoption or foster care. The entitlement in this case expires
twelve (12) months after the birth or placement. There is no maximum
aqge limit for adoption or foster care placement.

2. To care for a spouse, son, daughter or parent who has a serious health
condition. Caring for someone includes psychalogical as well as physical
care. It also includes acquiring care and sharing care duties.

An eligible “son or daughter” is defined as a parson under 18 years of age (or a

person incapable of self-care because of a physical or mental disability) who is a
biological, adapted, foster or step child, a ward of the employee, or a person with
whom the employee is charged with a parent’s rights, duties and responsibilities,

An eligible "parent” includes a biclogical parent or a person who was charged
with a parents rights, duties and responsibilities aver the employee when the
employee was under the legal age, but does not include in-laws.

&, Because of a serious health condition making the employee unable to
perform the essential functions of their position. Serious health condition
i« defined in Federal law 29 C.F.R. 825.116, but generally includes
incapacity reguiring ahsence from work of mare than three (3) days that
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also invalves continuing treatment by a health care provider (also includes
prenatal care).

C. Motice Requirement

Thirty (30) days verbal or written notice is required if the leave is foreseeable. If
thirty (30) days notice is not possible, as much notice as practical must be given.
Planned medical treatment should be schaduled so that it will not unduly disrupt
the City's operations.

D. Effect On Health Insurance

Health insurance caverage will be maintained at the same level as if the
employee continued working. Employee shall be responsible for the entire cost
of premiums while on leave. Arrangements for payment must be made by the
employee through the City Manager.

E. Incremants Of Time

Family and medical leave may be taken in increments up to the full twelve (12)
weeks and as small as one (1) hour, depending on the circumstances.

Ex Usa of Accrued Sick Leave, Compensatory Time and Vacation During
Family And Medical Leave

During the family and medical leave, employses must use accrued sick leave,
accrued vacation and compensatory time prior to taking an unpaid leave, When
sick leave, accrued vacation and compensatory time have been exhausted, any
remaining time will be unpaid. Unpaid hours will not count toward seniority.

G. Medical and Fitness For Duty Cerlifications

1 Medical Certification

Certification by the employee's physician may be required for FMLA
leave due to an emplayee’s serious health condition or that of a child,
parent or spouse. A second opinioh may he requested by the City. If
requested, the City will pay for the cost of the second opinion and will
selact a health care prowider not regularly associaled with the City.

2 Recertification

Recertification may be required if the employee requests an
extension of the original length approved by the City or if the employee's
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circumstances change. Recertification may also be required if there is a
question as to the validity of the certification ar if the employee is unable to
return to work due to the serious health condition.

Fitness For Duty Certification

The City may require a medical certificate attesting to the
employee's fitness for duty prior to return to work, The fitness for duty
report must be based on the particular health condition(s) for which the
leave was approved and must address whether the employee can perfarm
the essential functions of the job. If fitness for duty certification is
required, the City may deny reinstatement until it is provided.

The City Manager may consult with a physical cr other expert to
determine reasonable accommodations for any employee who is a
"qualified disabled” employes under the ADA (Americans with Disabilities
Act).

Records Retention
Records on FMLA leave will be kept along with normal payrall

records except that any medical record will be maintained separately as a
canfidential medical recard in accordance with the law.

Affect on Pension

FMLA leave counts as continued service for purposes of retirement
or pension plans.

Training

Employees who have missed training sessions while on FMLA
leave will be given a reasonable opportunity to make them up.

Return Frormn FMLA Leave

Employees will return to their same position or an equivalent
position upon return fram FMLA leave. The employee’s health insurance
coverage will be reinstated at the same level without reguiring a physical
exam, gualifying period or exclusion of pre-existing condition.

Other Leaves Of Absence
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Other leaves of absence without pay may be granted by the City Manager where
the hest interests of the City will not be harmed. Such leaves shall not exceed periods
of ninety calendar days. Vacation and sick leave benefils shall not accrue during
periods of leaves of absence.

3. Return to Work

Employees are obligated to return to work on the first work day following the
approved leave.

4, Notice to Employer

Employees on lzave must keep their immediate supervisor informed of any
change in their current address.

Section 14. JURY OR WITNESS DUTY.

1. When an employee is summoned for jury duty or subpoenaed as a witness in
court or voluntarily serves as a witness in a case in which the city is a party, the
employee is entitled to compensation from the city equal to Lhe difference between the
employee’s reqular pay and the jury duty or witness fee compensation received.

Section 15, REST PERIODS.

1. Full-time employees waorking under conditions where a break period is practical,
shall be granted a fifteen minute break period in each half of the employee's shift. Each
department head shall schedule rest periods so as not to interfere with waork
reguiremeants.

Section 168, HOLIDAY LEAVE.

1. Holidays Defined. Holiday leave shall be granted for the following holidays:
New Year's Day January 1
Martin Luther King, Jr. Day Third Manday in January
President’s Day Third Monday in February
Memarial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in September
Veteran's Day Naovember 11
Thanksgiving Day Fourth Thursday in November
Post-Thanksgiving Day Friday after Fourth Thursday in

November
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Christmas Eve Three hours, only if December 24 falls
on a regular work day
Christmas December 25

2. Majar Holidays. When New Year's Day. Independence Day, Veteran's Day or
Christmas Day fall on Sunday, the following day shall be observed as a haliday. When
they fall on Saturday, the preceding day shall be observed as a holiday. Employees
ahsent from work on the day following or the day preceding such a three day holiday
weekend without the express authorization of the City Manager shall forfeit their rights
to holiday pay for that holiday.

o Premium Pay. Employees who work a Monday through Friday work week whao
are required to be on duty or on call on any holiday as set put in paragraph 1 as
qualified in paragraph 2, shall be paid time and one-half for the hours warked in addition
to the holiday pay. Sworn Peace officers shall receive, as straight compensatory time,
at January 1 of each calendar year, New Year's Day. Memocrial Day, Independence
Day, Labor Day, Thanksgiving Day, and Christmas Day.

Section 17. BEREAVEMENT LEAVE.

1, Permanent employees shall receive leave with pay, in addition o those under
any other provisions of this agreement, on the following basis:

1, Three warking days in the case of the death or funeral of the employee’s
parent, brother, sister, spouse or child.

2. Twa working days in the case of the death or funeral of the employse’s
mother-in-law, father -in-law, brother-in-law, sister-in-law, daughter-in-law,
ar son-in-law.

3. One working day in the case of the death of a grandparent or grandchild.

4, One-half working day in the case of the death or funeral of a fellow
employes of the city.

B, Al the discretion of the City Manager, funeral leave will be granted in
special instances not covered by the above, upon a persannel action
reguest.

Saction 18. HEALTH INSURANCE Permanent, full-time employees shall be eligible for
the group health insurance plan offered by the City. The city shall be responsible far the
entire premium cost of the emplayee, and shall share the cost of family coverage with
the employee, with the City's portion to be determined from time to time by the City
Cauncil.

13



Section 19. WORKERS COMPENSATION, Pursuant to Minnesota Statues Sectian
176.011, Subdivision 9, the elected officials of the City of Milaca and those municipal
officers appointed for regular term of office are hereby included for the coverage of the
Minnesota Workers' Compensation Act.

Section 20. RESIGNATIONS.

s Written Resignations Required. To leave employment in goed standing
employees must submit written resignation 1o the employer. Such written notices must
indicate the effective date of resignation and must be submitted at least fourteen
calendar days hefore such effective date. Failure 1o comply with this procedure may be
considered cause far denying future employment by the municipality and denial of
terminal leave benefits.

2. Unauthorized Absences. Unauthorized absence fram work for a period of three
working days may be considered as resignation without benefits.

Section 21. LAYQFFS.

1 After fourteen calendar days prior written notice the City Manager may lay off
permanent employees because of shortage of work or funds, abalition of positions, or
other reasons outside the employee’s conlrol which do not reflect discradit on the
service of the employee. The City Manager may lay off temporary employees with no
prior netice. Except for abalition of positions, permanent employees shall not be laid off
while there are temporary or probationary employees serving in the same position for
which permanent employees are qualified, eligible, and available. Length of service in
the same position classilication shall be considarad. but shall nat be binding

Section 22. RETIREMENT POLICY.

i General rule. Every appointed employee af the City shall automatically be retired
upon reaching the age of 70 years.

Section 23. DISCIPLINE.

1, General. Employees may be warned, reprimanded, suspended, demoted,
dismissed or subjected to other disciplinary measures. Itis the policy of the City 1o
administer disciplinary measures without discrimination.

2. Just Cause. Every disciplinary action shall be for just cause, and the employee
may demand a hearing or use the grievance procedure of Section 24 with respect to
any disciplinary action which the employee believes is either unjust or disproportionate



t0 the offense cornmitted. Just cause shall include but not be limited to gvidence of any
of the following:

1.

2

10.

1.
12.
13

14.

Incompetence or ineffective performance of duties.

Invalvement in the commission of any gross misdemeanor, or in the
commission of any felony offense.

Insubordination.

Violation of any lawful or official rule, regulation or order, or failure to obey
any lawful direction made and given by a sLiperior.

Intoxication on duty or the consumption of alcohclic beverages on duty.

Physical ar mental defect which, in the judgment of the emplayer,
incapacitates the employee from the proper performance of their duties.
(An examination by a licensed physician may be required and imposed by
the employer.)

Wanton use of offensive conduct or language toward the public, rmunicipal
officers, superiors or fellow employees,

Carelessness and negligence in the handling or contrl of municipal
property.

Inducing or attempting to induce an officer or employee of the municipality
to commit an unlawful act or to act in viclation of any lawful and
reasonable official regulation or order.

Soliciting or accepting any gift, gratuity, loan, reward, discount, valuable
favor, or any such thing of value which is sought or offered on a basis

reasonably considered to be related to City employment and not generally
available to members of the general public.

Deliberately filing or making a false report/or official statement.
Proven dishonesty in the performance of duties.
Viclations of the provisions of this these policies.

Holding any other public office or employment which is incompatible with
City employment responsibilities.
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15.  Failure to report any interest arising from any relationship which may
create a substantial conflict of interest with respect to official duties for the
City of Milaca.

16.  Sworn peace officers shall also be governed by the policy and procedure
manual of the Milaca Palice Department.

17.  Theft or unauthorized personal use of city property.

18.  Violation of the City's sexual harassment palicy, attached to this document
as an addendum.

& Disciplinary steps, Except for severe infraction, disciplinary action against any

employee shall be progressive and follow the steps listed below in numerical arder:

1.

2.

Oral reprimand.

Written reprimand. A written reprimand shall state the employee is being
warhed for misconduct: describe the misconduct; describe past actions
taken by the supervisar to correct the problem; urge prampt carrection or
improvement by the employee; include time tables and goals for
impravement when appropriate; and outline future penalties should the
problem continue. The employee shall be given a capy of the reprimand
and sign the original acknowledging that he has received the reprimand.
The signature of the employee does not mean that the employee agrees
with the reprimand.

Suspension without pay. Prior to the suspension or as soon thereafier as
possible the employee shall be notified in writing of the reason for the
suspension and its length. Upon the employee's return to work, the
employee shall be given a written statement outlining further disciplinary
actions should the misconduct continue. An employee may be suspended
pending investigation of an allegation. A copy of each written statement
shall be placed in the employse's personnel file, but if the suspension is
for investigation and the allegation proves false, the statement shall be
removed and the employee shall receive any compensation to which the
employee would have been entitled had the suspension not taken place.

Dismissal. The City Manager may dismiss any employee aller the
employee is given written notice at least five working days pefore the
effective date of the dismissal. The notice shall contain the reasons far
the dismissal: the employee's rights under these rules and the veterans'
preference law if the employee is a veteran, and a statement indicating
hat the employee may respond to the charges both orally and in writing
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and that the employee may appear personally beflore the City Manager.
The decision of the City Manager in such cases will be final.

In the case of suspension, dismissal, or demotion, the employee shall be granted
a hearing before the City Manager, if the employee submits a written reguest for such
hearing to the City Manager within five working days of notification of the action taken.
The employee and city shall retain the right to have respective legal counsel present at
the hearing. The hearing shall be held within ten working days from the date the
request filed unless the City and the employee agree an an earlier or later date. If the
disciplinary action invalves the removal of a veteran, the hearing shall be held in
accordance with Minnesota Statutes, Section 197.46.

Section 24. GRIEVANCE POLICY.

1. Definitions and Interpretations.

1.

Grievance. A grievance is defined as a dispute or disagreement as ta the
interpretation or application of the specific terms, conditions, and
application of this policy.

Representative. The employee may be represented during any step of the
procedure by any person or agent designated by such part to act on
behalf of the employee.

City designee. Person or agent appointed by the Mayor to represent the
employer and to act in the employers behalf.

Extension. Time limits specified in this procedure may be extended by
mutual agreement.

Days. Reference to days regarding time periods in this pracedure ghall
refer to the employee’s scheduled working days.

Computation of Time. In computing any period of time prescribed ar
allowed by procedures herein, the date of the act, event, or default for
which the designaled period of time begins to run shall be included. The
last day of the period so computed shall be counted, unless itisa
Saturday, a Sunday, or a legal holiday, in which avent the period runs until
the end of the next day which ig not a Saturday. a Sunday, ar a legal
haliday.

Filing and postmark. The filing or service of any natice or document
herein shall be timely if it bears a postmark of the United States mail within
the time period.
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Waiver. If a grievance is not presented within the time limits set forth it
shall be considered “waived.” If a grievance or an appeal thereof within
the specified time limits, the aggrieved employee and/or their
representative may elect fo treal the grievance as denied at that step and
immediately appeal the grisvance to the next step. The time limit in each
step may be extended by mutual agreement of the employer and the
grieved employee and/or their representative.

Denial of grievance. If the employer does not answer a grievance ar an
appeal thereof within the specified time limits, the aggrieved employee
and/or their representative may elect to treat the grievance as denied at
that step and immadiately appeal the grisvance to the next step. The time
limit in each step may be extended by mutual agreement of the employer
and the aggrieved employse and/or their representative.

Z. Adjustment of grievance. Grievances, as defined in Section 22 (1) shall be
resalved in confermance with the following procedure:

1

An employee claiming a grievance shall, within fourteen (14) calendar
days after such alleged violation has occurred, present such grievance in
writing to the City Manager and/or the City Manager's appointed
representative, and shall discuss with the City Manager the events giving
rise to the grievance within fourteen (14) days of the date of filing the
grievance. The Cily Manager shall give the employers answer in writing
within seven (7) days following the meeting with the City Manager and the
grieved employee and/or their respective representatives.

Appeal. In the event that the employee and the City Manager are unable
to resolve any grievance, the grievance may be submitted to the City
Council.

1. Request. to submit a grievance to the City Council, written notice
signed by the aggrieved party must be filed in the office of the City
Manager within ten (10) days following the decision of the City
Manager.

2, Prior procedure required. No grievance shall be considered by the
City Council which has not been first duly processed in accordance
with the grievance procedure and appeal provisions.

3. Process. Upon the proper submission of a grievance under the

terms of this procedure, the City Council, within thirty (30) days
after the request, shall hear and decide the grievance.
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Section 25. POLITICAL ACTIVITY. The following rules shall apply to all City
employees.

T Candidates for Public Office. Any City employee who shall become a candidate
for any elective public office of the City of Milaca shall automatically be given a leave of
absence withaut pay until they are no longer a candidate for office, and if glected, such
employee shall resign upon taking office.

2. No employee of the City shall directly or indirectly, during their hours of
employment, solicit ar receive funds, or at any time use their authority or official
influence to compel any City employee to apply for membership in or become a member
of any organization, or to pay or promise to pay any assessment, subscriptian, or
contribution, or to take part in any political activity.

3. Voting and Sesking Office. This section shall nct be construed to prevent any
employee form becoming or continuing to be a member of a political club or
arganization or from attendance at a political meeting or from enjoying entire freedom
from all interference in casting their vote for the candidate of their choice.

4, Employees shall comply with all state and federal laws gaverning the political
activity of local government employees, including but not limited to the Hatch Acl, and

Minnesota Statutes 43.28.
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ADDENDUM
SEXUAL HARASSMENT

The Gity of Milaca is committed to creating and maintaining a work place atmosphere
free of harassment and discrimination. Such harassment is a violation of Title VII of the
Civil Rights Act of 1984 and the Minnesota Human Rights Act.

In keeping with this commitment, the City maintains a strict palicy prohibiting unlawful
harassment, including sexual harassment. This policy prohibits harassment in any
form, including verbal and physical harassment.

This policy statement is intended to make all employees sensitive ta the matter of
sexual harassment, to express the city's strong disappraval of unlawful sexual
harassment, to advise employees of their behavioral obligaticns and to infarm them of
their rights.

In order for a eexual harassment jesue to be addressed, it must be brought to the
attention of management. In order for action to be tfaken, information must be
farwarded to the appropriate level of managemeant.

To provide the employees with a better understanding of what constitutes sexual
harassment, the following definition, based on Minnescta Statutes, is provided:

Sexual harassmant includes unwelcome sexual advances, requests for sexual favors,
sexually motivated physical contact, or other verbal or physical conduct or
communication of a sexual nature, when:

B Submission to the conduct or communication is made a term or condition,
either explicitly or implicitly, of obtaining employment, public
accommodations, or public services, education or housing;

2. Submission to or rejection af that conduct or communication by an
individual is used as a facior in decisions affecting that individual's
employment, public accommodations or public services, education or
housing; or

3 That conduct or communication has the purpose or effect of substantially
interfering with an individual's employment, public accommodations or
public services, education, or housing, or creating an intimidating, hostile,
or offensive employment, public accommodations, public services,
aducational or housing environment; and in the case of employment the
employer knows ar should know of the existence of the harassment and
fails to take timely and appropriate action.
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Examples of inappropriate conduct include but are not limited to: unwanted physical
contact: unwelcome sexual jokes or comments; sexually explicit posters or pinups;
repeated and unwelcome requests for dates or sexual favors; sexual gestures or any
indication, expressed or implied, that job security or any other condition of employment
depends on submission to or rejection of unwelcome sexual requests or behavior.

In summary, sexual harassment is the unwanted, unwelcome and repeatad action of an
individual against another individual, using sexual overtones as a means of crealing
stress. However, some forms of sexual harassment may be =0 severe that repetition is
not needed for the act io be considered sexual harassment.

The City recognizes the need to educate its employees on the subject of sexual
harassment and stands committed to provide information and training. All employees
are expectad to treat each other and the general public with respect and to assist in
fostering an environment that is free from unwanted harassment.

Violations of this policy may constitute just cause for discipling, up to and including
discharge. Each situation will be evaluated on a case by case basis depending on the
severity and the circumstances involved. -

Employees who fesl that they have been victims of sexual harassment, or employees
who are aware of such harassment, should immediately report their concerns to the City
Manager.

In addition to nofifying the IGity Manager and stating, in writing, the nature of the
harassment, the employae is also urged to take the following steps:

1. Make it clear to the harasser that the conduct is unwelcome and document
that conversation;

2. Document the occurrences of haragsment;
3. Submit the documented complaints to the City Manager;
4. Document any further harassment or reprisals that occur after the

complaint is made,

Employees have the right to raise the issue of sexual harassment and lile complaints
with respect to such harassment without reprisal. The City recognizes that there are
inherent difficulties in developing evidence and maintaining clase working relationships
among employees in instances whare harassment has occurred. Because of this, the
City urges that conduct which is viewed as offensive be reported immediately to allow
for corrective action to be taken through education and initial counsegling, if appropriate.
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Management has the obligation to provide an environment free of sexual harassment.
The City of Milaca is obligated to prevent and correct unlawful harassment in @ manner
which does nat abridge the rights of the accused. To accomplish this task, the
cooperation of all employees is required.

The City of Milaca will, in all cases, take action to correct any reported harassment to
the extznt evidence is available to verify the alleged harassment and any related
retaliation. All allegations will be investigated. Strict confidentiality is not possible in all
cases of sexual harassment as the accused has the right to answer charges made
against them; particularly if discipline is a possible outcome. Reasocnable efforts will be
made to respect the confidentiality of the individuals involved to the extent possible.

Adopted this day of , 2007,

Mayor Harold Pedersen

ATTEST:

Greg Lerud. City Manéger
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RESOLUTION NO. 07 - 35

RESOLUTION APPROVING PURCHASE AGREEMENT [FOR 220 CENTRAL
AVENUE SOUTH

BE IT RESOLVED that the Milaca City Council hereby approves the purchase
agreement for the property at 220 Central Avenuc South for the price of $125,000, with
funds from the Economic Development fund.

Adopled this 16™ day of August, 2007.

Mayor Harold Pedersen
ATTEST

Greg Lerud, City Manager
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1. Delz BI22007

2. PPage 1 of pages
Fecoived of = of Milaca by Greg Lerud E -
the sum of (e Thewasl  Lollers G fOOO=""  \poLLams
Cé ﬁbé_ as sarnest money and in part peyment for the purchass of proparty
leeck, €250 OF nale - alale which]
at 220 Central Ave 5. Milaca sltuaed in tha
County of Mills Lacs . Slate of Minnzsola, and legally describad =s follows _South 38.99 . of Lot 5

Block 1€ 2nd Addn City of Milaca subject to easement

. together with the following personal property:

all of which praperty the undarsigred as this day sold to Buyer for the sum of:_One Hundred Filtsen Thousand Dollars

.51 .:-.EUDQ.:EJC ) DOLLARS, which Buyer agrees to pay In the follawing manner:
; . . e
Earnast monay hersin paid 5 __JOX00.5—— and§ _f (5,0 ==  cash, an_fE7 S -
2007 | the datz of Closing and the balzncs of $.0 by financing as showr: on the attached Addendum.

1. DEED/MARKETABLE TITLE: Subject 1 parformance by Buyer, Seller agrees o execuls and deliver a_Seneral
Warranly Deed comveying marketable btle to the proparty subject only to the following excaptions:
{a) building and zoning laws, ardinances, Statz and Federal regulaticons, (b) restrictions ralating to usa orimprovement of the pramizes
withaut affectiva forfeiture provizion; [c) reservation of any minetals or mineral rignts to the State of Minnesota; (d) utlity and drainage
easements which do not Imerfers with present impravemants; (&) rights of tanants as follows:

2. REALESTATETAXES: Rzal estale taxes due and payvable Inthe year of closing shall he prorated betwean Seller and Buyer on a calandar
y=ar basis to the actual date of closing unless otherwise provided in this Purchass Agreement. Real estate taxes payahla
in the years prier to clesing shall be paid by Seller, Real estate taxes payable in the years subszquent to closing shall be paid by Buyer,

3. SPECIAL ASSESSMENTS:

] BUYER AND SELLER SHALL PRORATE AS QF THE DATE OF CLOSING [V ISELLER SHALL PAY cn Ihe date of closing
{ehacr oo
all instaliments of special assessments certified lor payment with the real eslate lexes due and payable in Llhe vear of closing.

[] BUYEA SHALL ASSUME /1 SELLER SHALL PAY ONM DATE OF CLOSING all other specil assessments levied as of the

(ohack onsl Sy

date of this Agrecment.
[ ] BUYER SHALL ASSUME [] SELLER SHALL PROVIDE FOR PAYMENT OF special assessments pending as of the
frarank st
date of this Agresment far impravements that have been ardered by the City Council ar any othar governmantal or privals aszessing
authorities. (Seller's provision for payment shall be by payment Into sscrow ol 1 1/2 imas the eatimated amount of the aszassments.)
If 2 special sssessment becomes pending after the date of this Purchase Agreement and betors the date of closing, Buyer may, at
Buyer's option: {a) assume payment of the pending special assessment without adjustment to the purchase price; ar (b) require Sallar
o pay the pending special assessment {or escrow far peyvment of sams a sum equal 1o 1 1/2 Umes the projected pending asssssment)
and Buyer shall pay = commenzumate increase in fhe purchase price of the properly, which increasz shell be the same as the estimated
amaunt of the assessment; or (¢} declare this Purchass Agreement terminated by written notice to Seller or licensae representing or
assisting Sellor, If Buyer terminates this Purchase Agreement, Buyer and Seller shall Immedlatzly sign a canceillation of purchasa
agreement directing all sarnest money paid hersunder to be refundzd to Buyer. Seller shall pay on date of cleslng any defarred real
esiele lexes or special essessments payment of which s reguired as a result of the closing of this sale.

4. PRORATIONS: Al rems customarily prorated and adjusted 17 connection with the closing of the sals of the property Rerain including but
rat frnlted to rents, aperating expanses, Interssl on any debt assumed by Buyer, shall be proratad as of the date of closing. It shall be
aegumed that Buyer will own the property for the entire date of the clesing.

MMCIPA-T (B0
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COMMERCIAL-INDUSTRIAL
PURCHASE AGREEMENT

47. Addrezz 220 Central &ve 5 Milaca

a4, Page 2

£ DAMAGESTO REAL PROPERTY: If thara is any Inse or damage o the proparty betwean tha data herent and the date of closing, far 2my
reason, tha risk of loss shall ke on Seller. If the proparty is destroyed or subetantially damagad bsetore the closing, Inis Purchaze
Agroement shall lerminate, at Buyer's option, if Buyer gives written netice ta Seller or llcensee reprasenting or assisting Sellerf such
termination within thirty {300 davs of the damage. Upcn said termination, Buyer and Seller shall immaediately sign a cangellation of

purchasa agreamsnt directing all sarmsest monay paid hereunder o be refunded Buyer,

6. EXAMINATION OF TITLE: Within 2 rezsanabls time after acceprance of this Purchass Agreement, Sellar shall provide evidance of Litle
tes Buyer or Buver's designated litle service provider, which shall include proper searches covering banknuptzies, state and tedersl

judgments and ligns, and levisd and pending special assassments, 25 follaws:

IF THE PRCOPERTY IS ABSTRACT, Seller shall providz sither (5} 2 commitmant for an owner's policy of tile insurance on a currant
ALTA farm issued by an insurar licensed to write tithe insurance in Minnesota and Seller shall pay the costs of evidenes of titles for such
dtle insurznce policy, and Buyer shall pay the premium lor any owner's policy or lender's pelicy issued by the title insurance company.
the fitle examination tee and the lze lor any endorsements or olhier coverages requested by Suyer; or () Abstract of Title certitied to
date. Seller shall pay for all abstracting fees and surrender any abstrzct in Seller's possession or control o Buyer at Closing,

IF THE PROPERTY IS TORAENS, Seller shzll provids, st Buyer's oplion and reguesl, sither: (a) a Registered Property Abstract
cartfied to date; or (b) 2 commitmant for 2n ownar's policy of title insurence on & current ALTA. form issued by insurer licensed to write
title Insurance In Minnescta, Seller shall be raspansibie to pey, under sither oplion, only thoze costs necessary 1o prepare the
Feoagistered Property Abstract or commitment. Buyer shall, at Buyar's aption, pay lor aithar an attorney's title opinion or the title
mswmaEnce premium (for both an owner's poiicy and any lender's policy and the examination fes, togathar with tha costs far any

endursaments ur alher coverages reguested by Buyen).

Buyar shall havs ten {10} business days afler receipl of the Abstract of Title, Registered Property Abstract or titie insurance
commitment to provide Sallarn, or licansea representing or assisting Seller, wilh wrilten cbjections to tide. Buyer shall be desmead
to have wailved ary title objectians not mads within such ten (10) day period, sxcept that this shall not aperate as a walver of
Sellers covenant to deliver a Warranty Deed, If a Warranty Dead is specifisd in this Purchase Agresment, Seller shall use Sellsr's
best efforts to correct any title objoctions noted by Buyer and to provide marketabla titla by the date of Closing. In the event Seller has
el cured e litle chjzclions or otherwise provided marketabla tila by tha dasa of Cloging, Sailar shall nave sn sddilional Birly (300 days
Lo conect e Gile objecions or otherwiss make tide marketable. Buyar may walve tith objsclions or other deiects by willen notice 1o Selior
or licenses representing of assisting Scllor In addidon ta the thiry (30) day extansion, Buyar and Sallar may by muluel egresment further
axtand tha Closing dats. Lacking such sxtension, either party may declars this Purchaze Agraement terminated and neither pary
shzll ba llakbla for damagss to the cther. Buysr end Seller shell immediately sign a cancsllation o purchasa agresment direcung il

carnzst money paid nereuncer b be refundad fo Buyer.
7. POSSESSION: Seller shall deliver pogsession of the property an the date of Clasing.
d. REPRESENTATIONS ANDWARRAMTIES: Ses attached Addandum.
§. TIME IS OF THE ESSENCE FOR ALL PROVISIONS OF THIS CONTRACT.

10. SELLER CERTIFIES THAT SELLER [_| DOES [ | DDES NOT KNOW OF A PRIVATE SEWER SYSTEM QN OR SERVING
anmmns {etiect cRgl——-

THE PROPERTY: (If answer Is DOES, see Private Sewer System Disclosure.)

11. SELLER CERTIFIES THAT SELLER [_IDOES DOES NOT KNOW OF ANY WELLS ON OR SERVING THE PROPERTY.

e en e [T e
(If answer is DOES, see Wall Dieclosure Stalement.)

12. ADDENDA. Altached are (number) I Addanda which ere made a part of thiz Purchzse Agreement.

12, MISCELLANMEOUS PROVISIONS.

{a) Survival. All of the warranties, representations and covenants of thiz Agreemenit shall sunsive and be enforcezble after the closing.
i) Entirc Agreement; Modiflcation. This Purchese Agreement constines the complelz agreemant betwaen the parlies and
supersedss any prior oral or written agreaments batween (he parlies regarding the property. There are no verbzl agresments
ihel change this Furchase Agreement and nc waivar af any of s terms will be effective unless in wrlting executed by the parties.
{c) Succassors and Assigns. If this Purchase Agresment is assignad, all provisicns of this Purchase Agreement shall be binding

r

on successars and BSSigI‘IE.

14, ACCEPTAMCE DEADLINE. This offar to purchase, unless accepted sooner, shall be null and vaid at 11:59 p.m.,
== a0 =  andinsuch svant all sarnest money shall be refundad to Buyer.

FMNTPA-2 (GT4)
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AMENDMENT TQ PURCHASE AGREEMENT
This lorm appraved by the Minnescta Azsociatian of RCALTORS®,
which disclaims znv liahility =rising out of use or misusa of this foom,
i 2008 Minnwesola Associetion of HEALIORES, Eding, MM

1. Date BITIANOT

The undersigned partics to a Purchase Agreement, dated &7 2007 , pertaining to

the purchase and sale of the property at 220 Central Ave S Milaca

hereby mutually agres to amend zaid Purchass Agraement as follows:

The Seller will remnwve hie persnnal property pricr tn clnsing

I
4

(/
— ¥ .-"_’
2 870
(Sl {Data) (e 2 iDate]
|SaliEr) - I[[‘!ma‘l- {Ruyar) -::I:I;:IE'I

THIS IS A LEGALLY BINDING CONTRACT BETWEEN BUYERS AMD SELLERS.
IF YOU DESIRE LEGAL OR TAX ADVICE, CONSULT AN APPROPRIATE PROFESSIONAL.

WR-AMD (S05)
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|Cramoay Mamae)
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101,
[Seller's Signdime) (Dala) [Huyars Gignatare) } 12&0)
: Les L Monage
e _('j' g Le uﬁ; fradl G
[Sabars Froles NAme) B ayers Prirfed feme) J
103. .
IS Hocarty Numbe - ar Fadaral Tax D ramesar - eplisnel) (Marile Slali=} {Secial Becurity Mumbesar Fedarel Tha 10 rembar - cpliced) [Wammal Sletos]
104
1Seer's Sgnalune) fLatal (Buyars SIgnetare) (Data]
105. ik
1Salle’s Prirsad Mame) \Cayer'd Mrined Rrmaj
108, . = —
(ool Secunly Humser o Fedemsl Tay [0 uerher - optanal] (Sneinl Sarodly Bumber we Fedeal Tas |D querher - aptonal;
107. THIS IS A LEGALLY BINDING CONTRACT. IF NOT UNDERSTOOD, SEEK COMPETENT ADVICE.

MNCEPA-3 (8/04)
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COUNTEROFFER ADDENDUM
Thie form approved by the Minnesoia Association of REALTORS®,
which diselaims any iability arising out of use ar misuse =f thie form.
€ 2006 Minnaesta Aesariafion of AEALTORE®, Eding, MM

i. Date S” ol 7 — & &
2 Page __
Addendum o Purchase Agreament, Counteroffer Number :
by [ | Buyer| Seller to the Purchase Agrasment, dated g - aF 0 2 T"T
——————— {Check oke, }-m-—m—
and signed by Buyer, l_/‘; [ -fj: 1{. = FWJ {: +w /4/75? {ﬂﬂcﬂ e

pertaining to the purchase and sale of tha property localed at -1 2O C'f e | v S
/47 '{E o Ay /"’fﬁ"- Agﬁr =

The Pumhasa Agreement is rejected and the following Counteraffer is hereby r‘nade All terms and canditions remain
the same, as stated in the Purchase Agreemant, except the following:

[CAUTION: This Counteroffer Addendum does not include the terms or condilions in any other
caurteraffer]

(Select appropriate changes fromeoniginal offer.)

Dﬂ‘ Sale price shallbe § /2 j": ST T
[] Earnest monsey shall ba & total of §
[ Cashofatleasi__ percenl (%) of the sale price, which includes the earnest money; PLUS,
| | Financing, the total amount secured against the property to fund the purchase, not o exceed
parcent (%) of the sale price.
[] Final date to remave all contingencies shall be V20 =S5
[ ] Closing date shall be , 20
:1 Sellar agrees 1o complete all FHA/Lender required repairs, not to exceed g
[ ]| Seller shall pay Buyer's closing cosls, prepaids. insurance and
not to excead 5
[ ] Possassion shall be on , 20
[ Gther: -

.:Ealiars ZSignatures {Data) ‘Dunver's Skgnature) [Dete)

This Counteroffer Addendum is [ |REJECTED| |COUNTERED ___

--------------- (ChBCH Qe = firutia!) firaitial]

ATTACHTHIS COUNTEROFFER ADDENDUM TO THE PURCHASE AGREEMENT.

THIS IS A LEGALLY BINDING CONTRACT BETWEEN BUYER(S) AND SELLER(S).
IF YOU DESIRE LEGAL OR TAX ADVICE, CONSULT AN APPROPRIATE PROFESSIONAL.

MMN:CO (B/06)
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THIS IS A LEGALLY BINDING CONTRACT. IF NOT UNDERSTOCD, SEEK COMPETENT ADVICE.



RESOLUTION NO. 07 - 3G

A RESOLUTION APPROVING A CONDITIONAL USE PERMIT FOR JIM'5 MILLE
LACS DISPOSAL TO HAVE ABOVE-GROUND FLIEL TANKS

WIICREAS, Iim's Mille Lacs Disposal is requesting a conditional use to have above-
ground fuel lanks in an Industrial district. The property is located al 205 2" Avenue NE
in the City of Milaca; and

WHEREAS, this property 15 located in an Industrial district; and

WHEREAS, the Milaca Planning Commission held a public mecting on Augvst 13, 2007,
to allow for public input regarding the conditional use request.

NOW, THEREFORE, BE 1T RESOLVED that the Milaca City Council hereby giramts the
conditional use to allow above-ground fuel tanks with the following conditions:

The tanks comply with all of MN Pallution Control Agency regulations.

. The tanks comply with MXN State Fire Code.

3. The tanks are fenced in to conlrol vandalism and any non-approved pedestrian
traflic.

[l —

Adopted this 16™ day of August, 2007.

Mayor Harold Pederson

ATTEST

City Manager Greg Lerud



MILACA PLANNING COMMISSION

STAIT RETORT

Subject: H7-05

Owner: Jim's Mille Laes Dispusal

Applicant: Jim Gerads / Jim's Mille Lacs Disposal

Location: 205 2" Ave, NE

Existing Zoning: T - Industrial

Reqguest: Conditivnal Use to have 3 above ground fuel tanks

Date of Public Hearing: Ausust 13, 2007

Reported By: Marshall Lind

Anpplication Suhmiticd:

The applicant has submilted an application. a letter explaining what he is asking for and a site map.
Comments:

Sce 156,102 (B} Bulk Storage (Liguid):
Persons responsible for all uses associated with the bulk slorage of oil, gasoline, liguid
tertilizer, chemicals, and similar liquids, shall apply for and oblain a conditional use permit
in order thart the City Council may have assurance that fire, explosion, or water or soil
contaminalion huzards are not present that would be detrimental to the public health, safety.
and general wellare. .. All liquid storage tanks that are not being used or have been
abandemed shall be temoved. All storage [acilities shall comply with state Pollution Control
Agency regulations,

Clity orcinance docs allow the use of above ground tanks, with a conditional use permil.

S5taff Recommendation:

Stall would recommend these conditions be applied to this conditional use:
1. That the tanks comply with all of MXN State Pollution Contrel Agency regulations.
That the tanks comply with MN State Fire Code
Thar the tanks are fenced in to control vandalizim and any non approved pedestrian traffic

-
s
F
L

SlalT would recommend granting this conditional use request with the above conditions.



G\TY OF MILAC,4

255 1" STE
MILACA MM 56353
(320) 983-3141
(320) 983-3142 FAX

APPLICATION FOR CONDITIONAL USE PERMIT

Application is hereby made for a Conditional Use Permit for (deseription of

Conditional Use Permit)

Ce | -H}nk‘;‘; On qu”,mr’ig

Address of Property: 0205 a'ﬁi Q,A_A NE

Owner Name: jﬂﬂﬂEE. GE#’”&C{_S / j‘m'g ﬂ'hne LSLCJ iDggﬁ:baa_,Q

Owner Address: 5!«05 an@l y&b{ J\Jff

Street Address

WA\oLca- I SwdE3
City State Zip Cade
Telephone: ( 320 ) G483 (U 74
Applicant's Name:
Applicant's Address: C o ng‘l/ ;-
Street Address VI O/D) Vv
City State Zip Cade

Applicant Telephone: ¢ ]




Appleztian far Conditional Lse Permit
Poge 2

The following information is submitted in support of This application:

E(Campla‘l‘ed Application for Conditional Use Permit
Fez of $200
E{aga! Description of property attached

] Depending on the Conditional Use Permit requested, the following may be |
required:

_\L 16 copies of a Site Plan
16 copies of a Sign Flan
16 copies of any other appropriate plans or drawings

E/A narrative explaining the purpose of the request, the exact nature of the
Conditional Use Permit, and the justification of the request.

[ ] Other

she e o S e e vie e v e e ohr 7 7 o e st i oA A sk o ke e sl e sl ol ol ke vl i ok o ol o A ol o o i o o oy e v e o e sk e e e e i i e el

I fully understand that all of the above r‘eciuir*e::l information must be submitted at
least 20 days prior to the Flanning Commission meeting To ensure review by the

Planning Commission o date,
Applicant's Signat QA C ﬁMJﬂg =
Date 7'_52 (7/_0 7

Comments/Revisions

e
r

S s e Sl e SR T T ST S e e i i At s el skl o ey o o sk s e de de e i A R TN R TR

Received By:

City Agent's Signature

Date
Updated: March 2005
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JiM's MILLE LACS DISPOSAL, INC.

205 2oed Ave WE
PO T 275
Milaa, MM 36353

July 24, 2007 Phuone: 120-963-647+
E Faue: 320953350

City ul‘\diieca-Planning Commission
25 1Y ST S5E

Milaca, MN 36333

Re: Conditional Use Permit

Dlear Sirs,

[ am requesting a Conditional Use Permuit fm the purpose of instulling 3 double walled
Tuel tanks on miy property located at 203 2™ Ave NE, Milaca.

The area where [ would like to place the tanks is fenced in a secured arez. Altached you
will find a drawing of the plan we are submnitting for our request. The arca is painted for

vour inspection at any Lme.

Please contact me if you have many questions or COmInents.

SinEETEI}H M\

JTames Gerads

|




LEGAL DISCRIPTION:

CITY OF MILACA § 280.5 FT OF NI OF SW & OF SE OF NW LYING
E'LY OF OAK AVE & W'LY OF RRR/W, EX E'LY 20 FT 25 38 27
4335 ACRES
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GRAND RAPIDS TANKS

Two - 6,000 calion above ground ciess! fusl tanks; USEMCO Lrand

Tenks were instailed new Mov, 1996; USEMCO zoubles wall stes Lanks; tenks am2 in guod
concition and nterior has been cleaned. Incluces Il baxes; arress ladders; dispenszers, aid
all existing related equipment.

Ons - 4,000 gallon abovs ground gasahal fue! tanks, USEMCD mrand; tank was Installed row
Mo, 1935, USEMCQO double wall stesl tanks. Tan< is in good condition and interar has besn
cleanad. Tncluces fill box; accass ladder; dispensar; snd all exlsting equipment,




MILACA PLANNING COMMISSION

A MEETING OF THE PLANNING COMMISSION OF THE CITY OF MIT.ACA WAS
DULY HELD ON THE 11" DAY OF JUNE, 2007 AT 255 1% 8T, E. TOR THE PURPOSE
OF A PUBLIC ITEARING AND REGULAR MEETING.

UI'ON ROLL CALL, TIIE FOLL.OWING MEMBERS WERF, PRESENT:
Warren Pelerson Scott Harlicker X Pat Brusewitz X Norris Johnson X
Mary Fehring X Ciloria Oien X Arla Johoson X

EX-OFFICIO MEMDBERS:

Greg Lerud, City Manager X

Wayne Bekius, Liaison X

Others Present; Mel Oien, Tan Browa, Marly Ringham, Joyce Horvath, Roxy Traxler, Nathan
Meuhart, Gary Nelson, John Ostmoe

Public ITearing: -

Chairman Harlicker upened the public hearing meeling regarding the Mille Lacs County
conditional use request by asking City Manager Greg Lerud 1o provide an averview of the
Counly’s request.

Lerud explained that Mille Lacs County has a purchuse agreement on a piece of property that is
Just west of the courthouse square building. The purchase is contingent upon approval of a
conditional use permit allowing the County to create an off-strect parking lot. Ile further
explained that a significant parking issue exists in that area, and that an ofT street parking lot is
permitted according o the city’s ordinance with a conditional use permit. Lerud stated that the
building/zoning official did make a recommendation to approve this request providing six
conditions being met. These six conditions follow city code and are as follows:

The stall width and length are consistent with the City's parking ordinance

Removal of the driveway entrance off of 2™ Strest SE be curbed and guttered per the
City’s Public Worles Directar

A el cut permit for 5™ Avenue SE be approved by the City's Public Works Dircctor
Cntrance from 3" Ave SE be curbed to control water run-olT

Il lighting is added, it must comply with the City’s parking ordinance

6. Parking lol must be screened from adjuining residential propertics

e

LA N SR O |

Chairman Harlicker opencd the meeting for comments and questions from the audience,
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Jovee Horvath of 250 3™ Ave SE, stated that she su pported Lhis request with the stipulation that
the north/sauth alley between 4™ and 3™ Avenue not be uscd as an enlrance/exil. She went omt to
explain that this is a cross alley and there is a blind comer there which could be a salety issue.
Leruad suid that the alley side is open but the Cily cannot limit access to a public right-ol=way,

A question came up on whether putting a stop sign would alleviate the problem. City Manager
Lerud pointed out that Lthere are numerous eross alleys in town thal don’t have stop signs, and it
was felt that putting up a stop sign in this particular alley and not the other cross allevs could lead
o some confusion.

John Osimoe of 560 3™ St §F — Mr. Ostmoe guestioned whether the screening of the west side of
the block shouldn’l be done as well as the south side to alleviate the alley problem. T.erud said it
would take carc ol the problem, but isn’t required because it is adjacent to a right-of-way and not
to a private lot as is the case on the south side.

There was a question as to whether there would be any green space betwean the parking lot and
the alley. County Coordinator Roxy Traxler stated thal the parking plan is drawn up with an
entrance/exit off 5th Ave SC. The current entrance on 2™ Avenue will be closed with the
curbing replaced and cxisting sidewalk remaining. At this time the trees along east and north
sules ol the property will remain in place to provide additional buffering.

Commissioner Qlen asked if the entrance to the parking lot was going to be directly across from
the one that presently goes into the cowrthouse square, “Traxler said il would be fairly close.

Chairman Harlicker asked if anyone else had any comments or questions,

Jan Rrown of 245 5™ Ave ST — Ms. Brown questioned whether the parking lot was for an
immediate need or for proposed expansion of the cowrthouse square, Traxler replied that this
parking lot would be for immediale use w rusolve the current on-street parking issucs.

Nathan Neuhart of 160 5™ Ave ST Mr. Meuhart stared that they run g dayeare faeility out of
their home and their main cencern is incressed traffic. It was the general conscusus that there is
alrcady heavy traffic in thar area and a parking lot would help make it safer by helping to
climinate the on-street parking, Mr. Neuhart commented that they also had a concern about the
children having to look out the window and see a parking lat versus trces and grass,

Tohn Ostmoc staled that he wanted to comimenr on the sereening and Mr. Neuhart's remarks
about ascetics. Mr. Ostmoe staled that when the courthouse square was buill, his property was
screened with a cedar fence which hasn’t worked out very well. Mr. Ostmaoe said the lenee is nol
maintained and is in shambles. He felt ihis might also be o concern regarding the praposad
screening for the new parking lol and also felt the ald sercening should be maintained. He
pointed ourt that he felt that there was more emphasis years ago on ascetics

Chairman Harlicker asked the County Coordinator Traxler t elaborate on the tvpe of screening
that is heing proposcd along the south proparty line. Traxler said the sereening discussed with
the Cily was the cedar fenee and shrubs, but they wanr to work with the neighbors.
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Chairman Harlicker questioned whether there would be something to stop cars [rom rallin goff
onto 2% 8t. Traxler stated there wonld be a curb stop along with the sidewalk W prevent this.

Commissioner Fehring asked Marty Ringham in his capacily as a realtor whether property
devalualion would result from pulling in a parking lot in that urea, Mr, Ringham stated that it
rcally depends on individual propertiss. If it involves a new home cosling $200,000 being wm
down to make way for a parking lot it would obviously have a nepative effsct on valuation.
However, if a home is older and in need of repair it would probably have a more neutral effect
rather than a negative one.

There was a concern raised that once the County emplovees have gone for the day and the
parking ot empties, it might turn into a place for individuals to congregate and use for
skateboarding, i, There was some discussion about this, and ir was (he general opinion that this
probably wouldn’t be 2 major concern, due to the Laiet the parking lot is located by the
Courthouse and Sherift®s Department. Addirionally, the police could be asked ta patrol the arga
to discourage this type of usc.

Commissioner Fehring questioned the type of lighting the Connty would use [or the parking lot
because that might pose a problem for the neighbors. Traxler stated that at this lime there were
no plans for lighting, but when and if that takes place, it would have to comply with the City
oroianes,

The public hearing was closed.

Lhe regular Planning Commission meeting was callad to order and roll call taken.

Commissioner Oten made motion to approve the April 9, 2007 Plann ing Comunission meeting
minutes. Commissioner Fehring seconded the motion. Motion passed unanimeusly.

Mew Business:

Commissioner Brusewilz made a motion to approve Mille Lacs County’s conditional usc perimnil
with the six conditions outlined in the staff report. The six condilions so outlined are ns fallows:

| Stall widih and length are consistent with the city's parking erdinance,
Removal of driveway off of 2™ St SF bz curbed and zullered per the City's Public Works
Director.

3. A curb cut permit for 5™ Ave SE be approved by the City's Public Works Director
4. FEnreance from 5% Ave ST be curbed to coniroi water run off

3. Illighting is added, it must comply with the citv’s parking ordinance

6. Parking lot must be sercened [rom adjoining residential propertics

Commissioner Fehring seconded the motion. Molion passed with Commissioner Oicn
abstaining from the vote. This item will go betore Clty Couneil on June 14, 2007 for approval,









APPLSCATION FOR TEMPORARY
O NALH
1.2 FERCENT MALTBETERAGL LICENSE
State of Minnesola
oty q,r-,?li.-'ﬂl- Lacs Free ) Mppivcation Fee
iy of Mifaar ey O

L jﬁﬂrg_‘ ;'gc..-_f't- . hereby make application for 3 Temparary On Sale 3.2 Percent Malt Beverage
Licensa to sall such mall liguer under and pursuant to an ordinance (resolution) passed by City of Milsea, County of Mils Lacs; and
Chapter 240, Minnesota Statutes 1945, as amended, providing for licensing and regulating the sale of 3.2 percent malt beverags.

Curing the past flve years my residanca has been as follows:

i -2 3
f’r’:‘fam .ﬁdrr:‘—u Jir g J.0 Lt E‘fr"'
Croganization Stresl Addross !
i ! gt
Y [ M (352
Cily Stzta Zig
Ara you a Mativa citizen of the United States?  [7] Yes [ MNo
Business was incorporated in Las in lhe State of ..i"’?r Lppee Lo z""" N
Year
and is authorized to do business in Minnesctza.
This license is for sale the following dates: u‘ﬁ - A ‘J‘ w & - l‘f _in conneclicn with the following event:

e . ; .
47 Mo Feus %yng Shree b Dasme € . Location of temporary sales: . facanct lad sw_ staim 55
Time of sale: from Jiec amiEm w_ fiee .,

| have not had an application for license rejected.

| have never been convicted of a felony ar of viclating any National or State liguor law or local ordinance relating ta the
manutacture, sale or lransportation oF possession for sale or ransportation of intazxiceling liguor,

Gamiling or gambling devices will not be permited.
| have no intention or agrsement to transfer the licensa lo another person.

1 submil the following names of persons, ncluding a bank for reference wilh which | Have had nusiness relations as foliows:

PLEASE CHECK OME OF THE FOLLOWING:

] Partnarship &L Corporation [ Individual

If 2 partnarship, slale the name and address of EAGH partner. [ta corpuration, state the name and eddress of EACH officer. Fleasa
stale manager full nama glzo,

| =
PaitnenSHicandanager FULL Mams Dete uf Soclal [ Tite Addrass
: Birth Segurity i
¥ S Pk _g}_,_wh._ fras
First Nams Middle Nams Last Marne mmirddfyear ' | |
First Name Mizdle Mame: Last Name mmicddyaar |
Firsl Narm ticddla Mame Last Mame mirn/dd/yzar




| agres to walve my Constiwutional Rights against search and seizure and will frecly permit peace officers to inspect my
premises and agree to the ferfeiture of my license If found to have violatad the pravisions of the ordinance (resolution) providing for the
granting af this licanss.

| hereby solemnly swear that the foregaing statements are lrue and correct to the best of my knowledge and that | agree 1o
comply with 2l the provisions of the ardinance under which this licansa is granted.

Lo B

Applicant Slgnatura

MOTE: Licenses may ha lssuad anly to orgenizations who gre organized in the Unitesd States and who nave a local presanoe.

*Pleass attach a cerlificaie of insurance/worker's comp.

CITY OF MILACA
255 157 STREET EAST
MILACA MM 56353
(320) 983-3141
(320) 983-3142 FAX




Offense Summary Report

Milaca Police Department

Incident Date Reported BETWEEMN 07/01/2007
and 07/31/2007
and Incident NCIC=MNO0430100

Printed On: Monday, August 06, 2007

Tots Offansa Coda Lifera!

I 2011 Inattenlive Driving

I 2012 Exhihilion Driving

5 gLl Tmpropar Parking

i L All Other Parking Violations

1 w208 DAR

3 9212 o Proof of Insurance

1 9213 Expited Tabs (Reyistralion}

1 9303 Lost Property

2 9313 lound Animal

¥ D313 Iound Property

1 D420 Maotor Vehicle Accident-Persomal Tujury (10-32)
A 9430 Motor Vehicle Accident-Properly Damage (10-50)
I 94440 Maotor Vehicle Accident-TTit & Run
I Ysal Animal Bites-Dog

1 9564 Animal Complaint=Thoy

3 Q68 Dog at Larze

1 9369 Animal Complaint-Cat

1 D57 Animal Complaini-Cther

2 Da01 FFires

I g710 Suicide Attempt

1 YEI0 Complaints {Others)

2 QB0 Domestic Disputes

4 ORO3 Harassment

a o804 Unwarnted Merson/Remove Individual
2 9803 Maize Complaint

3 BRDG Tuvenile Complaint

2 BRUT Threatls

3 QENE Lockout-Car

4 e HN L Suspicions Activity

2 a811 Suspicious Vehicle

i 0812 Welfare Check

2 Q313 Mulorisl Assist

2 BE15 Building/Property Check

18 QRIA Medical

Licensed to Milaca Police Departmeant Fage 1
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Offense Summary Report
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Offanss Cude

Milaca Police Department

Printed On: Monday, August 06, 2007

Litera!

Q314
LE23
HR2G
UE2E
QRS2
98534
a83s
0836
G343
Q344
D847
DRAG
wa02
Qa0
9911
Q933
A3535
A3300
MS302
AS5351
ASISE
AL352
L7077
M4140
ME3E0
™3030
N2040
MAET0
ERNLY
TO159
TCo11
TRU1Y
THA
TRO9S
TI02=0

L0450

Listurbance (Other)

Abandon Vehicle

Alarm-Banlk

Alarm-Business

Traffic Control/Funeral

Motoreyele/A I'V Complainl

Driving Complaint

Garhage Complaint

Public Assisl - Other

Vandali=zm

901 Hang Ups

Propuerly Exchangs

Warrant ArTests

Mille Lacs County Asaisl

State Parrol Assist

Firaworks

ASLL 2-TITREAT BODILY HARM-KNIFE ECT-CHLD-ACO
ASLT 3-TNFLICTS ATTEMPIS HEM-NC WEAP-UNE RELAL
ASTT 5-INFLICTS ATTEMPIS ITRM-NCO WEAP-ADLT-ACQ
ASLT 3-MS-IMFLICT ATTEMPTS HRM-HANDE-ADLT-FAM
ASLT 3-MS-INFLICT B HRM-HANDS-CHLD-ACO)
ASLT-DOMESTIC-MS-INFLT BODLY HEM-[TNTS-ADLT-AC
CSC4-UNK ACT-ACQUATNTANCE-18 O OLDER-F
LIQUOR-UNDERAGE CONEUMPTION 18-21
JUVENTTLE-RUNAWAY

DISTURE PEACE-ME-DISORDERLY COMDUCT

DISTURE PEACE-MS-PERMIT PMIIRLIC NUISANCE
MEVIOL QRDER FOR PROTRECTION

PROP DAMAGL-MS-PRIVATE-UNE INTEXN1

THEWT-UNE TVL VAL-FRM MOTOR VENTICLE-OTH PROP
THEFT-501.2500-FE-FRM PERSOM-NMOMNEY

TIEFT-LESS 250-MS-FEM PERSON-COTH PROP

THEFT-230 OR LESS-M5-RUTLDING-OTHER PROP
THEFT-LESS 250-MS-5ELF SRY GAS-OTH PROT
FRAUD-UME LYVI-FRATUDULENT STATEMUENT
THEFT-UNEK [VL-BICYCLE-NO MOTOR-ITNK VALUE

Licensed ta Milaca Police Deparlment
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Offense Summary Report

Total Cfianee Code

[EHs

Milaca Police Department
Printed On: Monday, August 06, 2007

Literal

4 LIZ02Z0

GRAND TOTAL: 204

THEFT-MN-ISSUE WORTINLESS CHECK-250 OR LLSS

Lizanzad to Milgca Police Departrsnt Page 2
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